KangasNISISYUNISaaURHNAoUWAUDA
lagavrAvAwIWauoauKvus:InANg
tuws:=ususyUaun

auuu 2023 EDITION



GRYW
TOGETHER

\SAT

Sports Authority of Thailand

FA

THAILAND




“ IWoonsIngruwnuoaalne hiAulnog1dudiu

wam1so9IoN AS.dUYA WUWUSLOY
ungnauAuiwawnuanruds:inAlng«

THE THAI FOOTBALL DEVELOPMENT HANDBOOK 1



VWORK

THAI
~-OOTBALL

OOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO



ionnfAwuwlunangnsiduil iduilionnilfisun1ssusouan AFC Coaching Convention, AFC
Elite Youth Scheme na: AFC Grassroots Charter mei{An1sasuAuvoIdUIWUSWRUDAIDIGY
(AFC)

AFC Coaching Convention

AFC Elite Youth Scheme”™

AFC Grassroots Charter

*2:IASunasUs:ITuaINNI AFC TuidauunsiAu 2566

AFC:

ELITE YOUTH SCHEME

THE THAI FOOTBALL DEVELOPMENT HANDBOOK 3






Part 2 : nNAsivadudauadnnin

unf 1
Chapter 1

uni 2
Chapter 2

unn 3
Chapter 3

unh 4
Chapter 4

uni 5
Chapter 5

unf 6
Chapter 6

uni 7
Chapter 7

unn 8
Chapter 8

uni 9
Chapter 9

uni 10

uni 11

Chapter 11

wilnaouvouioiows

:unun
: Introduction

: hetinousuyidnaau
: Education Department

: wilndou
: Coaches

: JNYINS
: Tutors

: wilndaulaw:Au
: Specialists

: Kangmnswugau
: Core Programs

: pOSAIASUHANGNS
: Further Education Courses

: hand8asnnu:
: Competence Appoach

: NOUNNISISEUNIsdou
: Learning and Teaching

: N1sdouus:iduwa
Chapter 10 :

Assessment

: NISAOUAUATUNIWHANGMNSOUSU
: Quality Control

26

40

50

60

68

88

100

110

128

142

THE THAI FOOTBALL DEVELOPMENT HANDBOOK 5



PART 2

nasivduausn
NIAWWNdauvavIoows
COACHING CONVENTION

“ Coaching Convention A9 [AsinasniAuEndou
n1elAn1sSusay vovduiwuswnauaalolse (AFC)
AaurALWRAUDaVoIUs:INAZABNEIUISNOONIUY
nangnseusugiinaouldlnensy Welkdonndounu

dnanuninnywnuoavavus:inAdu q ”

6 THE THAI FOOTBALL DEVELOPMENT HANDBOOK






uni 1
Uunun



INTRODUCTION



uni 1 unun

1.1 nMAWindouvavioowd
1.2 KWdnd8N1sousUVaaUIAUY
1.3 AUENISISBUSVOVEUIAU

1.4 Tuauryrm na:luds:n1Atiouns

10 THE THAI FOOTBALL DEVELOPMENT HANDBOOK



CHAPTER 1 : INTRODUCTION

1.1 AFC COACHING CONVENTION
1.2 FAT EDUCATION APPROACH
1.3 FAT HUB

1.4 DIPLOMA & LICENSE

THE THAI FOOTBALL DEVELOPMENT HANDBOOK 11



1.1
n1AWtindouvodloowWs
AFC COACHING CONVENTION

ﬁ Fe

AFC
COACHING
CONVENTION

REGULATIONS 2021

OOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO



INTRODUCTION

unua

= | o < Ao
anraufianaueauisdszinalnat aszudndeunuaniidgdy
ﬂjmﬁjﬂnaau NaluLdUaINITENT AL WRIUN wazAS19AIY
o @ 1 Vv dy < v W
dufaununisauealng Arenald aurauy Jadudinig
a¥enrnuintunatiaungidnaay diundngasszAuiaids

M489 “AFC Coaching Convention”

AFC Coaching Convention AaLATadladiAynazidnu1ang
<) | v} Qy |
sngrunsAnsunginaaululssinelng nallsunsutiszane
WannAnenmuesginasy saudaingnslulasenis Meluuduss
ANUARAS19ATTA AaNguATluvn uazNTAAUANNTAL UREN
s <] a S dlﬂ I
szaunsiinaaupuasludszimalneg glandnwilnisaiuauesng
SIEEART,

@ v

4‘ V] ] o a I o v
LW@WG&JN’]ﬂﬁﬁmgﬂ]ﬂﬂ%ﬂﬂﬁﬂu%izﬂu%’)ﬂ V’YJ‘LI@Jﬂ‘].Iﬂ’]?ﬁ?’N

o o Cs

amanummaw;lmuaa“lmﬂ AUNAU %xﬁﬁ’]ﬁdﬂ%lji‘l,lﬂi:uquﬂ’]?

a

tulgavainsifuanilinaas AFC Coaching Convention

Tnatlszmalngazidnifuaundineziu A lull 2022 naufinagaunn
s2e PRO nneluil 2023-2024

flaqtiu &I 34 mAauAnly AFC Ninemdngms Coaching
Vv <K | Y]
Convention 11117143108 unsANEUNEHnaaululszina
lnaziflumfumdiuneetn eadnside AU Qiu iNmalA
a L L3 QI v =1 % s =

guiufaniu wefuau uaznmi Aladsznatledngssil PRO e
4‘ | a = Z: a a Sl aa =) g NI Vv
WWDLTINNUNIADWTEL V19 aulatide uavme waswaltlud nia
sz nATiEnTNIs= ML A $9UD4 uglu fu ad9nlls luszeu B

The Football Association of Thailand (FAT), through
this official document, wants to take responsibility for
implementing the AFC coach education directives, while
concurrently, maintaining our own identity and developing
our own approach to the game.

1. Pro Diploma (7): Australia, China PR, Korea, Japan, Jordan,
Uzbekistan & Qatar

2. A Diploma (12): Bahrain, Bangladesh, Bhutan, Hong Kong,
India, Indonesia, IR Iran, Jordan, Kuwait, Malaysia,
Philippines & UAE

3. B Diploma (15): Afghanistan, Cambodia, Brunei, China
Taipei, Korea DPR, Iraq, Kyrgyz, Lebanon, Macau, Maldives,
Myanmar, Palestine, Singapore, Tajikistan & Timor-Leste

The Football Association of Thailand is applying within this

process to become an A Level Membership 2022 and
PRO Level Membership 23-24
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Summary Of Rights Of The
Convention Members

1. Offering its own coach education courses within the FAT’s
territory (domestically).

2. Applying to AFC for approval for any special courses (e.g.
for former professional players).

3. Requiring the head coach and technical staff of the teams
participating in the FAT domestic competitions to hold an
appropriate and valid AFC coaching license within the club
licensing regulations.

4. Requiring an appropriate and valid AFC coaching
license for any other coaching activities exercised on FAT’s
territory.

Summary Of Duties Of The
Convention Members

1. Appoint appropriate coach education tutors,
administrative/technical support staff, a Technical
Director, and a Coach Education Director with the
necessary qualifications and experience in coaching
matters.

2. Establish and monitor its national coach education
program at different coaching levels, which are approved

by AFC, and continuously develop and improve the
program.

3. Limit the number of coaching courses offered taking
into account the demand of the football community.

4. Educate its coach education tutors in accordance with the
Convention.

5. Organize regular courses at all AFC coaching levels for
which it has authorization under the Convention, as well
as Further Education Courses (FEC) for AFC coaching license
holders and coach education tutors.

6. Set up and regularly update the database

7. Immediate and fully recognize on its own territory AFC
licenses issued by any other
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Why Is The AFC Coaching
Convention Important For
Thailand?

1. The future of football, the world’s number one sport
in terms of fans and participants, cannot be left to
chance. By the virtue of AFC and the FAT in their vision of
tomorrow, both recognize the essential role of coaches
in the promotion, the recruitment, the development
and the success of the game, and emphasizes the
“Coaching Convention” program as a valuable
training tool in the education of technicians education.

2. This curriculum sets out the basic criteria for coach
education in Thailand and establishes a bilateral
agreement with AFC for the mutual recognition of
coaching diplomas. To ensure that there is a level of
uniformity amongst Member Associations in the
standards of coach education.

3. The FAT wants to take responsibility for implementing
the AFC coach education directives, while concurrently,
maintaining Thailand football’s identity and developing
the FAT approach to the game.

4. By establishing a “Coaching Convention” for the
education and licensing of coaches and tutors, AFC will help
football coaching to be recognized as a regulated profession.

5. The philosophy underlying this Convention promotes a
progressive approach to coach education by focusing on the
training of core competences and by encouraging self reli-
ance, reflection, creativity, problem solving ,and independent
thinking.

6. The rules compel practicing coaches to participate in further
education (i.e. life-long learning and continuous professional
development).

7. The essential role of the coach education tutor is

to emphasize their continuous developments which is stressed
and catered within the Convention.
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FA THAILAND EDUCATION
APPROACH

The development of Thai football is no different from
planting trees. To this extent, technical development has
to start at the grassroots to find the strongest seeds that
have the potential to grow until the blossoming results of
being a great player at the top level of competition into the
full potential.
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1. Quality

Coach education is one of the strategic axes of
technical development of the FAT. This new proposal’s main
objective focuses on the qualitative improvement of
educational structures and processes in Thailand.

2. Competences / Learner centered

The educational proposal is organized through the
competences that coaches have to achieve in order to become
competent in the different stages of football: Grassroots,
Youth, Amateur and Professional.

3. Contents

Through analyses, the courses’ contents for coaches
in Thailand have been created for developing our own
identity and developing our own approach to the game.
The FAT’s contents have been developed following
international standards, which are updated with the latest
international proposals for football development.

4. Real Based activities

The program establishes the activities which will be carried out
in a context as realistic as possible through: practical assign-
ments, club-based activities, and work experience.

5. Adult Education

Adult education approach, distinct from early child-
hood education, is a practice in which adults participate
in systematic educational activities to obtain new forms
of knowledge, skills, attitudes, and values. The learning
processes are designed to attend to the peculiarities of adults.

6. Formative And Shared Assessment

The goal of formative assessment is to monitor student
learning to provide ongoing feedback to which can be
used by coach educator tutors to improve their
teaching and by students to improve their learning.
Formative assessments help students identify their
strengths and weaknesses and target areas that need
work. Another prior objective is to enhance the participation
of the coaches in the assessment activities.

7. Quality Control

The convention establishes the processes and control mech-
anisms to guarantee the continuous improvement of the
teaching-learning processes.
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Seeing how important technology is, the
Football Association of Thailand aimed to
create an online data collection for football
education in Thailand called “FA THAILAND HUB”.
Initially, the plan is to produce and share
information across three platforms:
coaching platform, virtual teaching platform,
and e-learning platform.

The coaching platform is a database that will help create
guidelines for coach input or current learning curriculum. This
information will be stored in a database that is only accessible
to authorized persons.

The virtual teaching platform enables an online connection,
makes it easier to chat, share information and documents,
and results of assignments between system users (students
and tutors).

The e-learning platform is an online platform for coaches to
interact with audiovisual content. The fact that coaches can
access the content remotely contributes to flexibility which
enables full online education.
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(Coaching Diploma) (Coaching License) (Further Education Course)
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AFC DIPLOMA AND LICENSE

There are regulatory differences between
certificates and licenses accredited by the
AFC. However, these two accredited are often
misunderstood.

Diploma is a certification given to the graduates of a
diploma program. Anyone who has received a diploma
will be entitled to hold this certification for the rest of their life.

License is a certification that allows a certificate holder to
undertake a specific level of coaching and expires within 3
years. Those who wish to extend the license must pass the
higher-level diploma or the Further Education Course (FEC)
organized by the FAT.
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EDUCATION DEPARTMENT
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The operation of the technical department will be similar to
the operation of an educational center. The management and
teaching staff will be organized into different bodies to optimize
its effectiveness as a center.

The Education Department will be made up of: Gov-
erning bodies and one-person governors
Educational coordination bodies: coordinators and
committees

The governing bodies and one-person governors will be in
charge of managing the department and defining the strategic

issues.

The teaching coordination bodies will focus on the
development and coordination of teaching activity.
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Duties of the one-person
governors

There are three parts of the one-person governors, which
are: Director, Head of Education, and Secretary, will take
charge of the day-to-day direction of the educational
department of the FAT.
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To elaborate ACP (Annual Course Program)
according with Board of Education guidelines

- To convene academic governing bodies

- To prepare annual budget

- To present the monthly report at departments
meeting and annual report to the president
(communication with other departments)



- AniluaugINITIRIABTARLTY
o o 4 v e
- AARTEURMTNN UazABniTaau
- aanluaygn uazlulsznipuasdingau wazineins
& é’wmwgmﬁagaéﬂnaau LAZINENG
- davinsudsTanuuiazaasa uaznangsu
= ﬁmﬁa—ﬂ&:mumuﬁ’u@naau LazINENgG
= é’wmmtwamﬂﬁuﬁﬂnaau

- To lead the administrative regime of the center

- To Manage human and material resources.

- To issue diplomas and Licenses

- To update Coaches Database

- To prepare the budget of each activity and course
- To keep fluent communication with coaches

- To keep the coaches platform update
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- To coordinate the elaboration of CCEP (Coaching
Convention Educational Program: Courses and FEC)
- To convene and coordinate the committees

- To prepare the schedules of courses
acording with CCEP

- To assign the coach educator Tutors to each course
- To organize a FEC for tutors

- To prepare an annual assessment of the courses and
coach educator tutors

- To update the information from others
resources and share with tutors
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Components and duties
of Management Committees

There are two governing bodies for the organization
education, which are: Board of Education and the Assem-
bly of Tutors. Both related parties will meet at least twice a
year to establish the directives of the Department of
Education. The assembly of tutors has a main mission to evalu-
ate the teaching processes and submit proposals to the Board
of Education. The Board of Education is the highest governing
body that will define the department’s strategy according to
the FAT guidelines.
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Members

- General Secretary

- Vice-President

- Technical Director

- Head of Technical Department
- Head of Coach Education

- Secretary of Education

- National Team’s representative
- Tutor’s representative

- Coaches committee Director

- 3-5 Experts

Duties

- To define the strategic development
and structure of the technical department
according to the FAT policy

- To establish the bases for the ACP and CCEP

- To analyze the annual assessment of ACP, CCEP,
courses and tutors presented by Head of coach
education

- To propose general improvements

Components
- Head of Coach Education
- All Coach education tutors

Duties

- To assess and propose improvements of ACP and
CCEP to the Board of Education

- To assess the annual results of coaches at courses

- To promote pedagogical innovation initiatives

- To propose technological improvements at
courses

- To propose FEC to the Board of Education

THE THAI FOOTBALL DEVELOPMENT HANDBOOK 33



Iasvasavidntinnuus:arusunosdilnousu

Organization of teaching staff
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The Diploma Coordinator is responsible for monitoring, coor-
dinating, and evaluating the teaching activities of the courses
and the FEC’s diplomas that he/she coordinates. The FAT will
have coordinators for the different levels of diplomas organ-
ized by the FAT.

Duties Of Diploma Coordinators

- To coordinate the technical tasks of courses

- To offer technical support to coach educator tutors

- To improve technical materials for the courses

- To propose complementary activities for the courses

- To assess teaching strategies and assessments used at
courses

- To asses the tutors in teaching practice

- To send the assessments to the Head of Education

- To create and monitor individualized education programs
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Duties To research, analyze, To research, analyze,
prepare, educate and prepare, educate and
implement the new implement ITC at FAT courses

curriculum & teaching
strategies and formative
and shared assessment
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meetings, participate in discussions, and share the workload
(research, analyze, prepare, educate and implement). Each
member’s expertise, whether a skill or knowledge, contributes
to the committee’s success.
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To prepare e-learning Specific committee for
materials for FAT courses, appealing procedures
modules and resources (read core program
chapter)
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INTRODUCTION AND COACH
PATHWAY

Once becoming a member of the Coaching
Convention, The Football Association of
Thailand will be responsible for educating the
coaches. There are 5 levels of coaching courses in
Thailand. Each of the courses is divided
according to different certificates as follows:

G Certificate for grassroots football, C Certificate for ba-
sic youth football, B Certificate for youth football & ama-
teur, A Certificate for advanced youth football & advanced
amateur, and PRO certificate for professional football.

The FAT plans education for coaches from 2020-2024
as part of the development of football at all levels
from grassroots to professional football both men and
women. Therefore, we have updated the database and pre-
pared plans for the next 4 years for coaches who have

to complete the appropriate course for each level of
work.

In December 2021, Thailand had a total of 39 PRO
certificates. The FAT aims that by 2024, there must be a total of
75 PRO certificates and a total of 40 PRO licenses to continue
working in the National Team, Thai League, Thai Women’s
League, academy, and further specialized courses.

In addition, the FAT also arranges AFC-certified special
courses for highly experienced professional footballers.
Eligible former players must have at least 5 years and
150 matches of playing experience in the top tier league.
Qualified players can enter A level certificate program imme-
diately without having to go through the previous courses.
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TUTORS

Tutors working in the course of the Football
Association of Thailand must educate and
help the coaches in the Coaching Convention
program. That is why the FAT aims to select and
educate the Thai tutor as a football expert to
pass on knowledge to coaches with advanced
content and knowledge.

In this manner, the tutor of the FAT must have a
wide range of abilities in 5 main areas: demonstrate
leadership, create a learning atmosphere, knowledge
of the contents, learning support, and show the results.

1. Tutors Demonstrate Leadership

- To keep a positive management of coaches

- To identify areas of need that should be addressed in a FAT
improvement plan

- To participate in professional development and growth
activities

- To demonstrate high ethical standards

2. Tutors Establish A Respectful Environment To Learn

- To maintain a positive and nurturing learning environment
- To treat coaches as individuals by maintaining a learning
environment that conveys high expectations of every coach
- To adapt their teaching for the benefit of coaches

3. Tutors Know The Content They Teach

- To honor the content appropriate to their teaching
specialty by demonstrating an appropriate level of content
knowledge in their specialty

- To encourage coaches to investigate the content area to
expand their knowledge and satisfy their natural curiosity

- To show they recognize the interconnectedness of

content
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4. Tutors Facilitate Learning For The Coaches

- To identify developmental levels of individual coaches and
plan the instruction accordingly

- To assess and use those resources needed to address the
strengths and weaknesses of coaches

- To plan instruction appropriate to the coaches

- To display their awareness of technology’s potential to en-
hance learning

- To help coaches grow as thinking individuals

- To help coaches to work in teams and develop leadership
qualities

- To reach the coaches best by using a variety of methods

- To assess what coaches have learned by using multiple

5. Tutors Reflect On Their Practice

- To analyze coaches learning by using data to provide ideas
about the improvement of coach learning

- To participate in recommended activities for professional
learning and development

- To use a variety of research-verified approaches to
improve teaching and learning
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TUTORS & EXPERTS

To find the tutors that best suit each level of knowledge. The FAT has divided the tutors into two groups, PRO & A cer-
tificates and B, C, & G certificates.

The tutors responsible for educating coaches in PRO and A certificates are divided into 5 types: FAT tutors in PRO and A levels,
foreign tutors, assistant tutors of the FAT, specialist coaches, and outside experts.

In detail, FAT tutors in PRO and A levels are AFC licensed tutors at PRO and A levels with specific expertise. These tutors need
to continuously update research or new knowledge. Foreign tutors will come to help with a different teaching experience and
with a license from AFC.

Assistant tutors are tutors who come to assist the main tutors as well as specialist coaches who will take care of a course that
uses specialized knowledge, while outside experts will fill in the specialized knowledge with different contents. The tutors
responsible for educating the coaches in B, C, and G licenses can be divided into 4 types: B and C levels FAT tutors, assistant
tutors of the FAT, specialist coaches, and outside experts.

The different details of this group of tutors from PRO to A levels tutors are B and C level tutors of FAT must have AFC licensed
tutors at least C level or above with knowledge of football development at youth level. This group of tutors needs to make a
teaching plan to optimize the coaches’ abilities.

As for assistant tutors, specialist coaches, and external experts of the B, C, and G level certificate have no different roles than

PRO and A level certificates, but the specialist coaches must have either A or B license and outside experts must have B or
C license.
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Tutor License

Holding a tutor license is very important. Therefore, the
FAT gives precedence to apply for a tutor license in Thai-
land according to the claims imposed by the AFC in the
following criteria.

1. An AFC Coaching Qualification (or the equivalent), with a
valid license, at the level to be taught

2. Evidence of teaching competence (Tutor’s CV)

3. Course for new coach educator tutors and trial period at
FAT Grassroots Courses

4. Endorsement by an AFC licensed tutor

5. A Member Association recommendation by Technical Di-
rector / Head of coach Education and AFC approval
*Approved tutors will have AFC license and
register into the AFC tutor pool.

Tutor License Rights

A Tutor’s license gives its holder the right to participate as a
tutor at official FAT courses in accordance with the require-
ments set by the issuing Convention Member.

Tutor License Validity

A Tutor’s license is valid for three calendar years, after the
year of issue or renewal. The validity of a Coaching license is
subject to the license holder undertaking to adhere to the stat-
utes, regulations, directives and decisions of AFC and the FAT.

Tutor License Renewal

- Possesses a record of attendance of AFC/FAT Coach Edu-
cation Tutors’ Further Education course(s) for at least 45 hours
within the last 3 years;

- Participated as a Coach Education Tutor in AFC/Member -
Association Diploma courses for at least two occasions within
the last 3 years;

- Arecommendation from a Member Association and a written
approval from the AFC;

- A valid License; and

- If required by the AFC, a re-evaluation by an AFC Coach
Education Tutor.
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SPECIALIST COACH

Specialist coaches are people who work on
special duties: goalkeeper coaches and fithess
coaches. The work of these coaches requires
knowledge and expertise in addition to the
general coaches as follows
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Goalkeeper Coach

Path Way

GK courses are included in the new regulations of
coaching convention 2021 and the FAT can offer the full
itinerary as follows

The specific itinerary for GK is organized into three levels
(C, B, A) which the competes to coach at the different
formative stages are acquired.

Main responsibilities

- Prepare the training sessions according with team phi-
losophy

- Coordinate with coaching staff to maximize the effects
of training

- Provide necessary training sessions for goalkeepers under
his/her responsibility

- Produce an analysis of played matches and training
learning sessions outcomes

- Guiding the Goalkeepers on the clubs philosophy of
healthy lifestyle, diet, education and code of conduct.

- Assist in identification and recruitment of goalkeepers

- Assist in producing player reports and yearly review
reports

- Keep up to date with ongoing education
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Fitness (Conditioning) Coach

Path Way

For specific fitness diplomas it is necessary to have
completed some previous levels of the coach course.
Fitness coach must have completed at least the B diploma.
The specific itineraries is organized into three levels, which
the competes to coach at the different formative stages are
acquired.

Main responsibilities:

- Lead and develop fitness training programs

- Delivery of physical performance coaching and planning
to the players as required

- Design and deliver off-field and pitch-based conditioning
sessions relevant to the players for injury prevention and
return to play

- Lead on the fitness testing of the team to build up an
accurate physiological profile

- Lead on the monitoring and assessment training plans
on a regular basis

- Coordinate with coaching staff to maximize the effects
of training

- Educate and advise the squad and coaches on areas such
as recovery techniques, hydration strategies, overtraining,
and acclimatization

- Provide benchmark physiological information to enable
long-term athletic development

- Keep up to date with ongoing research
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CHAPTER 6 : CORE PROGRAMS

6.1 FAT COACHING MODEL
6.2 COURSE ORGANIZATION
6.3 ONLINE COURSE & IMPLEMENTATION

6.4 REGULATIONS ADMINSSION
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The Football Association of Thailand wants
coaches and tutors to have the knowledge and
skills necessary to create effective football
coaches. The FA THAILAND has created its
coaching model, so there are extensive
guidelines to develop for all parties.

The coaching model of FA THAILAND has divided the skills
that the coaches need to develop into 3 parts:
competition, training, and managing. All of which have
the same foundation and football knowledge.

The most important thing that covers the coaching model of
FAT is the vision and philosophy of Thai football with knowl-
edge and skills.

The coaching model of FA THAILAND works into 4 areas:
competence, course of study, work experience, and
evaluation.

In terms of ability, coaches must develop their coach-
ing skills and technical knowledge to use and perform
their activities competently. The knowledge gained in this
section will be developed by an educational curriculum
divided into learning shapes and e-learning.

Both parts of knowledge will be combined with work
experience. It will help coaches bring knowledge and
skills gained in the classroom to apply. The evaluation
will come in to act in building and sharing of
learning guidelines in a clear context.
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The FA THAILAND has established a coaching
certificate course. The number of hours, days, and
courses are set by the minimum number of hours
required for the AFC coaching certification program
as follows.

Study time in the G certificate program: 76 hours -
28 hours of theoretical studies, 28 hours of practical
study, 20 hours of experience education and study
visit, 1-hour evaluation (excluding from the main hours)
- 7 days of study

Courses in the G certificate program: 10 courses -
Philosophy, Control and Values, Regulation, Youth
Development, Football Instruction, Techniques-Tactics,
Practice Activities, Mental, Team Management,
Fitness, and First Aid

Study time in C certificate program: 100 hours - 40 hours
of theoretical study, 40 hours of practical study, 20 hours of
experience education and study visit, 2 hours evaluation (ex-
cluding from the main hours) - 10 days of study

Courses in C certificate program: 12 courses -
Philosophy, Control and Values, Regulation, Competition
Management, Youth Development, Football Instruction,
Techniques-tactics, Practice Activities, Mental,
Team Management, Club Management, Fitness, and
First Aid

Study time in the B certificate program: 130 hours - 65
hours of theoretical study, 45 hours of practical study, 20
hours of experience education and study visit, 3 hours
evaluation (excluding from the main hours) - 17 days of study

Courses in the B certificate program: divided into 12
courses: Philosophy, Control and Values, Regulation,
Competition Management, Youth Development,
Football Instruction, Techniques-tactics, Practice
Activities, Mental, Team Management, Club management,
Player Selection, Fitness, and Performance
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Jauousolusnisausu lunsa:nosa
REQUIRED HOURS FOR EACH COURSE
n1sausy

nasilnaou n1siSeu§ nasiunu
: TOTAL

EDUCATION
COACHING/LEARNING/WORKING

7

nANnUR
wnuoa nisilndou Sndfiwa

THEORY
FOOTBALL/COACHING/SPORTS SCIENCE

n1AURQUR

tnaou n1saou n1sd1so9
PRACTICAL WORK
COACHING, TEACHING, OBSERVING

nasilnuaunaznasguiu

WORK EXPERIENCE
& STUDY VISITS

#olusnasus:iu 1 2 3 6 9

ADDITION MINIMUM HOURS
OF ASSESSMENTS Included Included Included Included Included

*FOR ONLINE EDUCATION
(THE MINIMUM DURATION OF EACH AFC COACHING DIPLOMA COURSE ORGANIZED BY A CONVENTION MEMBER)

* goluniseunuusaulau ($ausudolusiusiivesnosrsiazs:Au dnsuaurdnmaginaou)

21usudun1soausu lunpa:nas4a

@ ==
TOTAL NUMBER OF DAYS FOR EACH COURSE "7-‘:

91usudunisousu Tunka:posa
REQUIRED DAYS FOR EACH COURSE

J1uoudusou TOTAL

TOTAL NUMBER
OF COURSE DAYS

Jausuluga (+ guaus:=Aulus) 1 2 3 4+1

NUMBER OF THE MODULES
(+VISIT FOR PRO)

s:oz10amAa:luga (3u)
DURATION OF THE MODULES 10 10-7 10-7-10 10-10-10-12 (+8)
(DAYS)

IN ADDITION, COACHES MUST COMPLEMENT THE COURSES WITH A WORK EXPERIENCE (ALL LEVELS)

TAsfNousudova:audaluanistinus:aumsairiau (nNns:Au)
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Study time in A certificate program: 204 hours - 104
hours of theoretical study, 60 hours of practical study,
40 hours of experience education and study visit, 6 hours
evaluation (excluding from the main hours) - 27 days of study

Courses in A certificate program: 14 courses -
Philosophy, Control and Values, Regulation, Competition
Management, Football Instruction, Techniques-tactics,
Practice Activities, Mental,Team Management,
Club Management, Communication, Player Selection and
Fitness, Interval Training, and Performance

Study time in PRO certificate program: 383 hours - 158
hours of theoretical study, 100 hours of practical study,
125 hours of experience education and study visit, 6 hours
evaluation (excluding from the main hours) - 50 days of study

Courses in PRO certificate program: 14 courses -
Philosophy, Control and Values, Regulation, Competition
Management, Football Instruction, Techniques-tactics,
Practice Activities, Mental, Team Management, Club
Management, Communication, Player Selection and
Fitness, Interval Training, and Performance

Specific contents in each course will vary in level for each
certificate course. For example, ateam management course in
the G certificate course is about communication but the PRO
certificate is about team building and cooperation.
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Fauousalunisousy Tunsia:nosa @
REQUIRED DAYS FOR EACH COURSE

n1sousy
nasilnaou n1siSeud nasriviu 76 100 156 TOTAL
EDUCATION (60) (1 20)

'COACHING/LEARNING/WORKING

nAnNnul

whuea nastinaeu dndiiwa o8 40 76

THEORY (20) (36)

FOOTBALL/COACHING/SPORTS SCIENCE

nAURoA

WUndou n1saou n1sd1s09 o8 40 60

PRACTICAL WORK (40) (64)

‘COACHING, TEACHING, OBSERVING

nasinsunaznisguiu 20 20

WORK EXPERIENCE (_)

& STUDY VISITS (') (')

#oluanasus:iu 1 2 3

AODIION MINIMBMHOSRS Included Included Included

OF ASSESSMENTS

THE MINIMUM DURATION OF EACH AFC COACHING DIPLOMA COURSE ORGANIZED BY A CONVENTION MEMBER)

- - .40 - = 3 . . P - — = v
* goluniSeunuuesulad (Fausudslusvunvesnesrnsiazs:au dnsuauidnniAgilnaou)

21usudunisausu lunna:znosa

O
-
TOTAL NUMBER OF DAYS FOR EACH COURSE «mgfN>

Jauouduniseusu Tunsia:nasa
REQUIRED DAYS FOR EACH COURSE

91uoudusoy 6-7 10 17 TOTAL

TOTAL NUMBER
OF COURSE DAYS

Fausuluga (+ guaus:Aulus)

NUMBER OF THE MODULES 1 1 2
(+VISIT FOR PRO)

s:g:10ammAazluga (3u)

DURATION OF THE MODULES 6-7 10 10-7
(DAYS)

IN ADDITION, THE COACHES MUST COMPLEMENT THE COURSES WITH A WORK EXPERIENCE (ALL LEVELS)
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The FA THAILAND plans to provide online
education to the courses that require a high
level of learner participation. The learners can
access content via computers, mobile phones, and
tablet devices.

Online courses give the coaches more flexibility in learning.
Learners can choose to view course content and take the tests
as needed to help coaches spend more time with their jobs,
family, and other interests.

These are a part of the new foundation courses in which the
FAT submits to AFC for review and will begin the operation in
2021, which will be divided into 3 parts: Foundation courses,
FAT offline courses, and online courses as follows

G Certificate Program: Operate foundation courses in 2021
and online courses in 2022

C Certificate Program: Operate foundation courses in 2021
and online courses in 2022

B Certificate Program: Operate foundation courses in 2021
and online courses in 2023

A Certificate Program: Operate as offline courses in 2021

PRO Certificate Program: Operate as offline courses in 2022
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REGULATIONS: ADMISSION

A person to complete the coaching certificate by
the FAT must be a permanent resident in Thailand
or hold Thai nationality. The applicant can be a
non-Thailand resident, but the number cannot
exceed 10% of all participants and the AFC must
certify applicants in this particular group.

Coaching certificate courses at each level have
different admission regulations for applicants. The
applicants must meet the admission criteria before
entering the coaching certification program, submitting
documents stipulated by the FAT, passing a proficiency
and fitness assessment before registration, healthy
and agree to excuse the offense to the FAT
if arising from participation with the course with
applicant’s handwriting.

The basic criteria a candidate must accept before entering
each coaching certificate course are no different
except meeting the admission criteria set for each course.
Each level of certificate course has different criteria for
admission as follows.

Entry requirements for G certificate program: Applicant must
be at least 18 years old, has completed compulsory secondary
school education

Entry requirements for C certificate program: Applicant must
be at least 18 years old, has completed G certificate, hold
a valid G license, has at least 6 months of G license holder
training experience

Entry requirements for B Certificate Program: Applicant
must be at least 19 years old, has completed C certificate,
hold a valid C license, has at least 1 year of C license holder
coaching experience

82 THE THAI FOOTBALL DEVELOPMENT HANDBOOK

Entry requirements for A Certificate Program: Applicants
must be at least 20 years old, has completed B certificate,
hold a valid B license, has at least 1 year of B license holder
training experience

Entry requirements for PRO Certificate Program:
Applicants must be at least 21 years old, has completed A
certificate, hold a valid A license, has at least 1 year of A
license holder training experience

For graduates of a special program to highly experienced
professional footballers who wish to apply for A certificate
program must meet different entry requirements, which
is having at least 5 years and 150 matches of playing
experience in top tier league.

All applicants will be assessed after meeting the entry
requirements. If the open course has more applicants
than it designated, it will be selected by highest
qualification according to 8 criteria: experience as
a coach, experience as a tutor, experience as a player,
educational background, qualification from previous certifi-
cate, performance history, assessment, registration evaluation
and endorsement by the club or the FAT.

r.1Y



Us=n1FAtauns
DIPLOMA

t‘dl

Us:n1Atiadns /nasfinyn
DIPLOMA / EDUCATION

Tuauryn
LICENSE

. o z 3
Us:daunasninasidnaau (Vun)

COACH EXPERIENCES

Us:dndoumotiidndou
COACH CV

aynduiinnisitgauvesauIAuY

FA THAILAND
LOGBOOK

AAKU199193vNaluEs
REFERENCE BY THE CLUB

® © ®

18 18 19 20 21
nsAnun
vuwugau luds:niAa G Tuds:niAaCc Tuds:naA B Tuds:nA A
BASIC G Diploma C Diploma B Diploma A Diploma
EDUCATION
Tuouryn Tuouryn Tuoeuryn Tuoeuryn
G C B A
= Valid G Valid C Valid B Valid A
License License License License

fioluouryan G Neluauryan C fisluouryin B fialuouryn A

jusm6idou  Vum1U us11dU Vus 1
- 6 Month 1 Year 1 Year 1 Year
G License C License B License A License
Holder Holder Holder Holder
v v v v v
- v v v v
v v v v v



REGULATIONS

ATTENDANCE

\
.

ﬁ']’ﬂq‘l/]ﬁ‘mj wazfiuFaduningingniely 5 Juvianig Taednennsg

® o nnlvArAngu
ag>_  AGREE WITH
‘ " wissuluirusosfuuanisousuy
H,
® @
Us:n1Fiwan1sausy
RESULTS o %o 4!- ROREE WITH THE
L] L] »
onssninsun 1 H a l‘ wissuluifusos
: US:QUS;OU guguAINAdU fluwagnssninSun 1
PEALING fiusnsans  CONFIRMED
MEETING
\ STANDARD PROCEDURE .
\ ' OF ludumsuusn wse Wanswaiuineans fnasusievdeu
()

ulgursurnsgauvaInIsonssni

s:lﬁquiaﬁaﬁu : )
N1SIVIISEU N1a:nN1s9nssni

v v 1 3 Sl "3 W] v k4 1 a
guiindruvangmsdsznialininedilnasu azdavdrsiufianssy
AsuAUnIvUA aguananssu iy 10 wWesidus asdiansdsa
vangmns

Lﬁawé’ﬂqmﬂa%au AUNANY Ardduadnsnislsiiu
| vy v s o d £ VR o A
wnginaasu wiaunudiundszniAtadasginasuntdsae
@ v | dl v 4J =1 | | 9/::
3190907911971 LLa:’Lmqapmmgﬂmmmumq 3 U unyapagiiu

Aelu 30 Tu

dmFuyananliiiundngns arunsadudfaunnssungnig
thegnasallaeduneulunstiuFagnssaliinmun 2 duneu Thun
fasunilineans uaziiuiTasgnasalranssungnis

= s dl s YR Q‘ a s I a
fna1 10 Fuiazyaneiuiinasy eRansuiuadninistlszidiu
IGhTES

a I Qs % o a Yy QI lﬂl
winanens lundunadnanisiezidu filnasuaiunsotiuzas
|:; 1 = 4' QI « | a Y]
dlumaunell Ae Huesgnasalnanssunsnis taaginasu
Aandaudignasal waztuFeuniiniitdanisdnsiniely
5 Jurinig nesunEnsgrasalaziansanadniramdangnslng
ey 20 Ju ImamiﬁmaumBQﬂaiuﬂEﬂﬁiqwﬁinﬁaaLﬂuﬁ?\uqm

s:108UVOUVAU : n1sdaulds:iouliwau

v v ql [} a o a ) v
funeusunlidnunisaaudsziiiu anunsavinnnsaeudstiliulnals

a a YR | a | (=3 a
pustiiauresnIAginasuuiaede atndlsfinunisaeulsziiy
Wdanunsavinlaldiiu 2 A5 waznaneluszazinagn 2 U annng
sziiulaupsauen



& APPEAL

\
‘S

4. "6

nnlvaranau

g

qnssct:\?Hs\ln2 ArU:NSSUNIS  BUduAAndU
anssnuAnaU
: CONFIRMED
APPEALS
COMMITTEE

REGULATIONS: ATTENDANCE & AP-
PEAL

Participants of the coaching certificate course must
attend all scheduled activities Allowing them to be
absent no more than 10 percent of the course by
writing a request to the FAT and submit before the
course is completed for 6 months.

When the course is completed, the FAT will send
assessment results to each coach within 30 days after the
course ends. If the applicant has completed the course,
the FAT will send a copy of a coaching certificate, a
certificate of participation, and a valid license that is valid for
3 years.

For people who did not pass the course, the Education De-
partment prepares the appeal committee. There are two steps
for submitting an appeal: appeal with a tutor and submit an
appeal to the commissioner.

In the first step or appeal with a tutor, the coach must write an
appeal and submit it to the tutor within 5 working days. The tutor
has 10 days to reconsider the results. If the reverse success,
the appeal will be stopped. If the results stand, coaches can
submit their subjects to the next step.

In the second step or appeal to the commissioners, the
coach must write an appeal and file a matter to the Head of
Education Department within 5 working days. The Appeal
Commission composes of the Head of Education Depart-
ment and 2 other tutors who were not involved in that course
will be considered within 20 days in which the decision of
the Appeal Commissioner will be final.

Participants who fail to complete the course can re-enter
the course if they wish. However, the trainer cannot fail more
than 2 assessments and the reassessment on the original
course must be no more than 2 years after the first failure.

REGULATIONS: Assessment Failure

A candidate who fails an assessment may
repeat it when convenient for the FAT in which
correlates with AFC’s Coaching Convention regulations
and guidelines. However, no failed assessments
may be repeated more than twice and the
deadline for re-assessment may not be more than two years
after the first failure.
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further education course
for coaches

A license is different from a certificate as it
expires within 3 years. Coaches need to
complete their next level certificate or join
the Further Education Course (FEC)
program organized by the FAT for renewal.

The FEC is divided into 5 courses according to the coach’s
certificate level, namely G, C, B, A, and PRO. Each of these
has 3 types of activities with different content of each: FEC /
Workshop, online FEC, and official events of the FAT.

G FEC: Learn grassroots football content, take on the role
of a volunteer in an official event of the FAT. A minimum of 6
study times.

C FEC: Learn basic youth football content, take on a leader-
ship role in the official activities of the FAT. A minimum of 6
study times.

B FEC: Learn youth football and amateur content, taking a
leading role in the official activities of the FAT. A minimum of
15 hours of study time.

AFEC: Learn advanced youth football and advanced amateurs’
content also international meetings. A minimum of 15 hours
of study time.

PRO FEC: Learn professional football content from Interna-
tional Football Congress. A minimum of 15 hours of study time.

The FAT predicts the number of coaches who want to renew
their licenses between 2020-2024 is 1,000-1,250 per year for
G level, 400-600 per year for C level, with 750, 200, and 75 for
B, A, and PRO level respectively.

Operation of the B, A, and PRO license renewal system will
begin after the 2021-22 Thai League season, the coaches are
strictly required to renew for working. For the G and C levels,
there is a one-year waiver due to a large number of license
holders.

REGULATIONS:

In case coaches wish to join the FEC, applicants must present
a tutor’s certificate at the level attended the course, a coach’s
application, healthy and agree to excuse the offense to the
FAT if arising from participation in the course with applicant’s
handwriting.

FEC participants are required to complete the scheduled ac-
tivities for the entire course. When the course is completed,
the FAT will issue a certificate of attendance and a license that
is valid for 3 years to that person.
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further education course
for tutors

The FAT and the AFC see the importance of tutors
as educators for coaches. Both parties agreed to
organize Further Education Courses (FEC) for tu-
tors, so that the tutor is knowledgeable in football
at all times.

Within the three years that a tutor is licensed by the AFC, the
tutor will serve as a tutor in the FAT certification course along
with admission to FEC courses for tutors to maintain the status.
The FAT will be the applicant to the AFC to renew or upgrade
the tutor license in Thailand.

A tutor certified by the FAT or the AFC will maintain the tutor
status upon meeting the required criteria, including completion
of the FEC tutor course and get a certificate, hold valid and
appropriate licenses, attend at least 2 courses accredited by
FAT as a tutor within 3 years, and re-certified by AFC.

FEC courses for tutors are organized by the FAT and the AFC
with different details. The FAT’s FEC course is designed to train
tutors which will be held at least once a year. A tutor license
holder must attend the course for 15 hours.

The FEC tutor course organized by the AFC is designed to train
tutors in member association countries of the AFC Coaching
Convention which will be held at least every two years, but it
is only offered to tutors with A and PRO licenses.

For this reason, A and PRO licensed tutors have to attend
different courses compared to G, C, and B licensed tutors.
The tutors with G, C, and B level licenses must attend the FEC
tutor course organized by the FAT and the FEC Webinar for
the tutors organized by the FAT.

As for tutors with A and PRO licenses, they must attend the
FEC for tutors’ program organized by the FAT, FEC Webinar
for tutors organized by the FAT, FEC for tutors organized by
the AFC or FIFA, and International Football Congress.
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Course Completion

A Coach Education Tutor, appointed by a Member As-
sociation or the AFC, who completes a Further Educa-
tion course organized by FAT or the AFC can maintain/
retain his/her status as Coach Education Tutor for a
further three years if they satisfy the following criteria:

Retention Of Status

- A record of attendance on AFC/FAT tu-
tor’ courses (at least 45 hours within the last 3
years) - A valid, appropriate AFC Coaching License
- Participation as a tutor on the FAT
endorsed courses (min. 2 courses in 3 years)
- The FAT recommendation and AFC approval

- if required by the AFC, a re-evaluation
by an AFC Coach Education Tutor.
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INTERNATIONAL FOOTBALL CONGRESS OR SEMINAR
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COMPETENCY APPROACH

To achieve the goals of the AFC Coaching
Convention in developing the talent of football per-
sonnel, the Football Association of Thailand plans
to ease how they access education.

For this reason, a competency-based learning approach
is a right strategy to educate coaches and increasingly
develop competence, skills, and knowledge through entering
personalization and crystallization of real-world concepts.

The benefit of competency-based learning is to help coaches
transform the traditional thinking process that is content-driven
into contextual-driven, and also allows the tutors to treat their
coaches as equals.

There are two types of competency-based learning:
horizontal performance-based learning and vertical
performance-based learning.

Horizontal performance-based learning is the relationship
between functions, processes and results within the same
diplomatic level. Vertical performance-based learning is
the relationship between functions, processes and results
between each level of the diploma. The latter helps the
coach move on to the next level of certification after
successful completion on the lower level.

Horizontal performance-based learning begins with the coach-
ing of all 7 diploma areas including match analysis, football
coaching, coaching of players and teams, coaching football
knowledge, player guidance, team building, and assisting
players, teams and coaches with duties that lead to the learning
process as follows.
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G Level: grassroots competitive analysis, grassroots football
coaching, coaching grassroots players & teams, teaching
grassroots football knowledge, guiding grassroots players,
building grassroots teams, and assist grassroots players,
teams, & coaches

C Level: analysis of youth games, coaching football in
the youth academy, coaching youth players & teams,
teaching football in the youth academy, guiding youth players,
building youth teams, and assisting youth players, teams, &
coaches

B Level: analysis of youth & amateur games, football coaching
in youth academy & amateur clubs, coaching youth & amateur
players & teams, teaching football in youth academy & amateur
clubs, build youth & amateur teams, and assist players, staff,
& coaches at the youth & amateur levels

A Level: analyze professional youth and senior amateur
competitions, coaching football in the junior academy
and senior amateur clubs, coaching young and senior
amateur players and teams, teaching football
knowledge in senior youth academies & senior amateur
clubs, directing senior youth & senior amateur players,
building senior youth & senior amateur teams, and
assist players, teams at the senior youth level &
high-level amateur

PRO Level: analyze professional matches, coach
football in professional clubs, coach professional play-
ers & teams, teach professional club football knowledge,
guide professional players, build professional teams,
and assist players & staff



It can be noted that the duties of the 7 coaches assigned
to each diploma remain the same, changing only the
details of the duties at different levels of the diploma.

Thus, the vertical competency learning concept means the
processes and results develop in line with the coaching
roles of the 7 areas that change across the level of
certification from G to PRO as detailed.

Match Analysis: coaching 5-a-side & 7-a-side team
(G Level) then manage 11-a-side team, identify the strengths &
weaknesses of teams, players, & opponents to prepare for the
match, learn to use software to create video analysis, and or-
ganize matches in practice & follow football trends (PRO Level)

Football Coaching: Planning and improving the game
for the children development, focusing on the training
process regardless of the outcome (G Level)
then focusing on regular football coaching, and the
use of technology to maintain performance (PRO Level)

Coaching Players and Teams: Creating content for
players aged 6-12 and a practice session based on
the social environment or learner (G Level) before
developing into annual planning to increase
team and players potential, programming workouts
& training competitions, understanding of sports science,
fitness testing, fitness reports, and injury prevention (PRO
Level)

Teaching Football Knowledge: Starting with design a
practice match, practice & educate through

questioning (G Level) before developing into a
simulation-based on video analysis, and having engaged in
all training sessions from an individual, small, & team training
sessions (PRO Level)

Player Guiding: Staring with planning an event to
promote football (G Level) before developing into an
event that uses football to transform people’s beliefs,
developing a player as a person and a brand,creating
public identity in social media,television interviews,
& newspapers (PRO Level)

Team Building: Starting by studying the types of
coaches by the examples (G Level) before developing
a comparison of their playing styles with the world’s
top clubs, design & direct drills that influence team
dynamics, prepare strategic plans, and play a role in board
meetings (PRO Level)

Assisting players, teams, and coaches: Starting by
designing your instructional assessment tool & evaluating
the coaches themselves (G Level) before developing to
use the tools to assess team & individual play, mastering the
use of logging tools, and creating networked scouts for pro-
fessional clubs (PRO Level)

When horizontal performance-based learning and
vertical performance-based learning are combined,
complete competency-based learning develops the
coach step by step continuously.
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Educating coaches is not easy. Adults learners have
different characteristics and motivations than chil-
dren.

The development of interpersonal abilities is of the
utmost importance to the Football Association of
Thailand programs. The process will focus on allow-
ing coaches to be more involved in planning, assessing,
and directing their learning methods.

Delivering Effective Sessions For Adults

Coach education confronts the challenge of educating adults
who have different characteristics and motivations than chil-
dren. Andragogy method offers some very useful tools to face
the challenges.

Knowledge does not have to be the main driver in a course. In
practices, instead of focusing on the content (e.g. on technical
and tactical aspects of coaching) the program focuses mainly
on processes that develop competencies in the interpersonal
and intrapersonal domains of coach development.

Within the program, the coach educator tutors are
challenged to reflect on how they may create
environments, where their coaches can explore
and develop their competencies. The coach educator
tutors should understand the various contexts, where the
coaches have to operate in as a prerequisite to effectively
developing their competencies.

Characteristics Of Adult Learning

- Adults have an existing base of skills, knowledge and
experiences. Adults have a vast array of experiences to draw
on.

- Adults seek out learning based on personal needs.

- Adults favor a pragmatic approach and must be able to
apply learning to solve a specific problem. Adults are looking
for practical and problem-centered approaches to learning.
- Adults are most interested in learning subjects that
have immediate relevance.

- Self-Concept: Adults, at a mature developmental stage,
have a more secure self-concept. This allows them to
take part in directing their own learning.

- Adults should be involved in the planning and
assessment.

- Adults are more internally motivated.
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The FA THAILAND Learning Approach is divided into 3
sections: accessibility by competence, learner center
, and problem-solving.

Competence approach is a program that focuses on the
development of the coaches’ talent. The tutor takes part in a
field to develop skills and abilities in which each coach is re-
quired to transform into their knowledge. Coaches can share
ideas with others to crystallize new knowledge.

The learner centered is the center of cooperation
between the coaches by a unique learning center where they
can choose their learning method, their learning path, and
the individual who they want to exploit. Coaches can answer
questions and leave feedback through tutors.

The problem-solving section helps coaches discover
new knowledge and skills while solving learning
problems. They can take part in the questioning,
investigating broad information, and developing
problem-solving.
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The new FA THAILAND courses will have a
realistic and pragmatic approach, which is easily
applicable to the real situations that the coach will
face in the development of his/her activities.

Unlike other proposals, which have a big volume of
general content, the FA THAILAND is focused on specific
situations and contents. This does not imply that those
basic aspects that allow subsequent reflections are not
part of the knowledge that should be learned by the
coach.

To achieve this purpose and extend the possibility, the
activities will be carried out in situations and environments
as real as possible, which helps facilitating positive and easy
translating of the consequence of the real activity.
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TEACHING METHODS

The Football Association of Thailand will use
different teaching strategies according to the
skills and knowledge in each course. It is as
opposed to content interaction and
teacher-centered learning, as opposed
to student-centered learning.

When all four priorities were divided into tables, two
groups of teaching methods were created:
learner-centered learning, focusing on the interaction of the
coaches and learners, or a tutor-centered focus on the inter-
action with the content.

Student-centered learning with a focus on the interaction of
the coach. There are six types of teaching methods: direct
teaching, inverted classroom, practical learning, and out-of-
the-classroom learning.

Direct Instruction: A teaching method in which students can
access lessons directly through viewing or listening with the
teacher responsible for providing knowledge including theory
lessons, video lessons, and demonstrations.

Inverted classrooms: A teaching method where students
watch video content at home and do exercises in the
classroom, as opposed to a normal classroom where
students have to watch the content in the classroom and do
the exercises at home.

Practical learning: A teaching method in which learners can
engage with practical activities rather than classroom learning
such as role-play and coaching activities.
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Learning outside the classroom: A teaching method
that emphasizes hands-on activity by the learner. In this
teaching method, students engage in real-life activities such

as study tours and competition analysis. JsNISdou

TEACHING METHOD
For teacher-centered learning with an emphasis on content

interaction, there are two teaching methods: differential teach-
ing and inquiry-based learning as follows.

nasiSgunisasulnensy

DIRECT INSTRUCTION
Different teaching methods: Different teaching methods ac-

cording to individual needs, including how the students can
access content, activities, and the building of learning content.

Inquiry Learning: A teaching method where the teacher is
responsible for encouraging students to ask questions so
that the students can find information and content to answer
themselves.

nasiSeuguanfioviseu
EXPEDITIONARY LEARNING

houiSsunaunau
FLIPPED CLASSROOM

nAsISeuN1ISaoURIANGIY
DIFFERENTIATED INSTRUCTION

N1SISeuUIBIUNUR
KINASTHETIC LEARNING

n1siSeugnNnisdouniy
INQUIRY-BASED LEARNING
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E-learning or e-lessons is a teaching method adopt-
ed by the Football Association of Thailand for the
sake of flexibility, which makes content accessible
online.

The online course also contains interactive activities
between coaches, tutors, and other coaches to allow
the exchange of ideas. However, self-learning through
e-learning requires some discipline from the coach.
Therefore, The FA THAILAND provides a curriculum that

supports and motivates the coaches to minimize learning
difficulties.
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Tutoring provides an opportunity for coaches to
communicate, recommend, and support each
other which the Football Association of Thailand
has chosen to use online channels to make it
easy to tutor both during the course and work.
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Before completing a certificate course, a coach needs
to pass the assessments to verify that the coach has
the same knowledge and competence as a certificate.

The evaluation for development and joint assessment in
the FA THAILAND Certification Program was developed from
a three-step process, which begins with the preparation of
criteria that define the quality of assessments to create as-
sessments to develop and joint assessments.

Once the assessment method has been obtained, an out-
line is established, so that the tutor can find a suitable
assessment system for each course before applying all
the principles into practice to further improvement.

The details part of the development assessment and the joint
assessment can be divided into two parts with different ways
of working.

Development assessments adhere to three principles that are
sequentially linked: trustworthy, integrative, and developmental
in which are detailed below.

Reliability: Evaluated using activities, techniques, and equip-
ment appropriate to the situation, actual activities, and content
appropriate to the coaches’ skills.

Integration: Integrate the assessment into the learning pro-
cess, so that the assessment is not just an end-of-course
exam, but rather one of the learning activities that are different
from the usual exam.

Development: Arises from the assessment, the main goals
of this form of assessment are the development of the coach,
the development of the tutor, and the development of the
learning process.

For joint assessments, there are joint assessments of
representatives at each stage of the assessment process,
namely peer evaluation and cooperative assessment as fol-
lows:

Peer Assessment: There are two types of peer
assessment:group assessment and intergroup
assessment. Intergroup assessment is peer evaluation,
whereby in dividual coaches work together to complete the
group. Groups assessments in which a coach is paired with a
coach from another group.

Co-operative Assessment: This is the assessment where
the tutor has to speak with the coach on an ongoing basis,
creating a collaboration between the learner and the teacher.



Assessment for development and joint assessment has many
benefits: increases the motivation and engagement of learners,
contributes to the self-learning experience, and the develop-
ment of academic outcomes.

For the assessment of a certificate course by the FAT, there
will be different details for each level as follows.

G Level Certificate Program: practical test, football theory,
a report on learners during work experience and a history of
football coaching activities.

C Level Certificate Program: practical tests, football theory,
football rules, learner reports during work experience and a
history of football coaching activities.

B Level Certificate Program: practical tests, football theory,
football rules, match analysis, reports on learners
during work experience and professional history in football
coaching activities.

A Level Certificate Program: practical tests, football theory,
football rules, match analysis, reports on learners
during work experience and professional history in football
coaching activities.

PRO Certificate Program: practical test, football theory,
competition analysis, work plan, learner reports during work
experience, reports on learners during work studies, and work
history in coaching activities.

All assessments in each course are measured with a
full 100 scoring system. The learner must have a
minimum score of 70 on the skills assessment and a
score of at least 60 on the knowledge assessment to pass

or be successful. For completion of the certificate
program, the coach is required to pass all assessments
and can not even drop a single assessment.
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Assessment refers to the wide variety of
methods or tools that educators use to evaluate,
measure, and document the academic readiness,
learning progress, skill acquisition, or education-
al needs of students. Assessing is not giving a
grade at the end of the course. Moreover, assess-
ing is an educational process in which the coach
educator tutor, and coaches are actively involved.
Formative and shared assessments are the
proposal of the FAT for the courses for coaches.

The proposal is developed through three successive steps:

1.) Prepare some Evaluative Quality Criteria. 2) Set some
lines of action (techniques and instruments), so that
each coach educator tutor can find the appropriate
assessment system for their case. 3) Put into practice and start
research-action cycles (plan, action, observation, analysis) to
improve progressively course by course.

Formative Assessment includes: Authentic - Assessment
techniques, instruments, and activities must be applied
in real learning situations, activities, and contents
related to professional skills. Integrated - The assess-
ment processes must be integrated into the teaching-
learning processes by forming a logical part of it.
Formative - Assessment process whose main
purpose is to improve the teaching-learning procees.
The improvement has three purposes: Coaches
to learn more, Coach educator tutors improve their
teaching practice, and Be able to improve
on-the-go the teaching-learning process that
takes place.

Shared Assessment includes: Intergroup assessment
- Evaluation that a coach makes on another coach or
group of coaches, Intergroup assessment - In group
activities, it is usually convenient to assess group aspects
as what each individual has contributed to group work
Collaborative assessment - Dialogue process that the coach
educator tutor maintains with a coach about the assessment
of learning and teaching-learning processes.
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Scoring System

Assessment system is eminently formative and
continuous, as it has been described previously,
that it does not mean that at the end of the course
the coach will not obtain a final mark in each of the
evaluated areas.

Marks will range from 0/100
As a general rule:

- Activities that assess skills, the coach should obtain at least
of 70 points

- Activities that assess knowledge, the coach should obtain
at least 60 points

The assessments not passed must be repeated according to
the regulation described at the core program. The course will
be passed when all the assessments are passed.

At the end of grading, the coach will receive a final grade. Each
evaluated area could have different weights to count for final
grade. The relevance of each evaluated area will be necessary
informed at the beginning of the course.

20%

70/
100

30/

Mark 100

Point 10.5 6 18

90/ 80/

100

90/
100

100

20 18 72.5
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Example of the scoring system
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FAT QUALITY PROGRAM

The technical project of the federation is a
global project. In the other words, it means that the
analysis should not be strictly internal (education
courses), but also should evaluate the impact that
has on the real development of football in Thailand
at medium term.

The courses must be connected with reality. The
final goal leans toward an improvement of train-
ing for players through an own training model that
respects the culture of Thailand and strengthens the
virtues of our players.

Quality control refers to a system under which coaching
convention educational programs will be examined
with standards.

The program foresees evaluation in different areas:
Coaching Convention, General, Programs, Tutors,
Methodology, and Assessment.

The Education Senate will be ultimately responsible
for deciding modifications and improvements to the
FA THAILAND-AFC Coaching Convention program
and report them to AFC.

Quality control is one of the tools that will be used to
assist in this effort. These various and diverse efforts
reflect a growing concern for quality education in the
Football Association of Thailand.
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INTERNAL ASSESSMENT
MECHANISM

The Football Association of Thailand has set
up four outlines to assist the development of
coaching education programs: outline the goals
and the intended outcomes from the educational
program . Developing quality control mechanisms
through the participation of those involved in the
program. At all levels, identify quality indicators and
create plans to implement quality control.

For this reason, the Education Department divides the
educational program according to the Coaching
Convention into four assessment areas: General,
Curriculum, Educational Program, and Tutor as follows.

Coaches: Participate in general assessment questionnaires,
educational programs, and post-study tutors

Tutor: Participates in post-graduation course
assessment questionnaires and participates in
submitting an educational program assessment
questionnaire twice a year to

Course Manager: Participate in submitting general assess-
ment questionnaires after the course of study

Coordinator: Participates in submitting a tutor
assessment questionnaire after completing the course
of study, submitting a course assessment report,
study program twice a year, and submitting an
annual tutor assessment report

Board of Trustees: Participate in the regular submission of
course assessment reports and educational programs

General Secretary: Participate in submitting general
assessment reports twice a year

Tutor Assembly: Participates in the submission of the
Academic Course Assessment Report twice a year

Head of Education: Participate in the submission of the
course assessment report, the study program twice a
year and participate in the submission of the tutor
assessment report once a year
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G DIPLOMA

Course Syllabus

CORE COMPETENCES
nwzNdAY

Objective: The ability to carry out the prescribed tasks in a competent manner
ﬁgmﬂizmﬁ: anunsntiinezun ety ulaatnanunzau

TASKS
UNFeIL

To analyze grassroots matches

N9AATITR LRSS LN

To coach football at grassroots

< o X
MstnaauymuaaTT AL

To train grassroots players and teams

X v v = o &
ﬂ'ﬁﬂﬂ‘ﬂ’r}MHLHHLL@SWL?SWUWU@’WL&

PROCESS
Juna

Managing matches F5 and F7

nedanisuundiaLea 5 uaz 7 Au

Developing a comprehensive plan for children’s
development
MNIASNUNUAMTLITAILNNN B UANLLLEIATIN
Tasks and games adaptation to children’s
development

. © 9vy o o -
m?ﬂiumuuazuum]rﬂwL‘nmuwmmm?‘nmmn
Hold meetings with parents inrole situations
medndszuiinasadluaniunisalauud
Developing activities to practice football in a
familiar environment

¥ a = v Ay
mimwmmimwmuazﬂuamwanaam@uma
Focusing the practice’s objective in the process
more than the result

msyutiugndszasAnistindenilananisuaedu

Making planned contents for 6-12 years old
X -
NTINUNULTLEYIEY 6-12 T
Programming exercises and games to train in a
recreative environment
nenslisunsuunEiniedenluanmuindaudunuinig
Designing training sessions with separated
spaces and rotations
Fa v X P
miaammuuadnﬂﬂauwuwmq ‘]LLHtﬂWin}luL’lﬂquau
Designing the practice in training situations
nsasaildelunistindau
Making practices of training in scholar or social
environments

v A = v v a
neasniidenisdndonluanmiedandiaunazlsesau

OUTCOME
NARNENANANAS

Know how to promote respect thru
attitudes during matches

S wvas | oA o a v Al PRI
Liﬂugaﬁmmiuwﬁummmﬂwmﬂimmuu,;.lm"m,ruwu

Know about human motor development
Suuitﬁ'ﬂ’;ﬁuﬁmmmmaiﬂémuwﬂ(

Know about biological development during
childhood
Sauilﬁ'mqﬁuﬁﬁummi%mﬁﬁmﬂuiﬂLﬁﬂ

Know about psychological

development during childhood
Suuitﬁ'mﬁuﬁmmmaﬁﬂﬁﬁﬁmﬂﬂufmﬁﬁ

Know about psychological benefits of sports
practice

Sauilﬁ'mﬁuﬂi:‘imﬂfﬁ%m‘%ﬁﬁwmua:ﬁm

Know about the role of the family in sport
during childhood
Suuitﬁ'mﬁuuwmwmaum’?’ma:ﬁwﬂuiﬂtﬁﬂ

Know about pedagogical principles

S ova oo < P
Liﬂuglﬂﬂ’lﬂ‘UVIaﬂﬂ’Wiﬂﬂhﬂ’lHLﬁm

Know about the criteria of planning contents
4y . X

Liaugmm‘wmﬁmwumam

Know about ways to anticipate installation
Grufiinengunanitindeuasmii

Know how to make sessions with a big group
of players

D v a4 w aww i .
Feufanilunistndauligiaudnuauun

Know about egocentric , summative and
collective game comprehension
Brufnsaiuuiindminte

egocentric , summative and collective

Know about coordination training principles

S v o X v = '
Liﬂuzﬂﬁﬁﬂﬂ’]i‘ﬂﬂﬂ@mLﬁﬁﬂuiw’liﬂdﬂﬂil



TASKS
UNGEU

To lead grassroots players

msthgiaussAuiugu

To build grassroots teams

MeaF TN zALNUgIY

To assess players, staff and self in
grassroots stage

nstszilugiau afn waziiessTAuiugIu

PROCESS
Jupau

Understanding and using coordination
principles
pnutinlauasnnslivannisadaulmsanie
Leading drills (specific motricity)

mstuusiinday (nalnsrsmeanzdny

Developing plans for organizing popular events
to promote football
neauNunfanssuivallsTuninuea
Planning activities for the development of
adapted football

. d 9 o .
ﬂ’\i‘ﬁ’ﬁ‘wuﬂLLNUL‘Wﬂﬁi’Nﬁ‘wmiilJV!ﬁllﬂﬁﬂi‘zﬂqﬂﬁl
Designing materials to work habits and values
(enjoy, equality, respect and solidarity) during
trainings and activities
nseanuuu@anisasuiieadsiidauaz Aoy (nuayn

| A v a < ! Lo v

AINUNINEU ﬂWi‘lWLﬂFJiﬁl AULNBLLE) iZWJNﬂJﬂ‘T]@lILLﬁ:
fiangsu
Analyzing news in regulations F5 and F7

MIAATIZANGNANINALIEA 5 UAZ 7 AL

Analyzing profiles of coach-type from examples
mslAszianEuzlssiangindeuansatng
Hold group meetings in role situations

o -
mmmﬂi:“};ﬂuamumim

Designing tools to evaluate learning and
teaching process

4 A a TR%
nseanuuLLATasiiaLlsziiiunsznunaiFauuaznisaay
Making self-evaluation

nsdsziiiunuies

OUTCOME
NAANENANANTS

Know how to run a motricity training drills
Seufisatuuuiiinfeunalndanie
Know about Price Method and CPR protocol

Feufvdniduazdunaunis

Know about formal and informal practices of
football
Feufvdnufimnanisuazlimenisesivmnuea
Know how to use football as a tool of social
development
Gmuﬁ“ﬁ'mﬂﬁ?vﬂmuaaLﬂum?“mﬁavv"@umﬁmm

Know how boost transition from individual
(egocentric) to associative behavior
G"auﬁﬁﬂﬁ'wﬂquﬁﬂﬁmﬂnﬂ@mﬂ (Egocentric) dnquidn
Know how to use football as a tool for families
L‘i’au%m‘i"lﬁ"}wmuamﬂmﬂ?mﬁaa’wﬁumaum%

Know about regulations for F5 and F7

FeufngnAnvauea 5 waz 7 Au

Know about listening, speaking and dialogue
skills

L?Hu%ﬁﬂiﬁzﬂ’ﬁﬁﬂ NN/ wazniTaunun

Know about evaluation of learning and
teaching process

4y - oy
Lmugm‘iﬂ?:Luun?:mumﬂmugua:maaau
Know about self-evaluation

Feufnseziiunuas



C DIPLOMA

CORE COMPETENCES

nwzNdAY

Objective: The ability to carry out the prescribed tasks in a competent manner
antlszasa: annsathrinszunldiuiunulienanunzay

TASKS
UNEe

To analyze youth matches

NIAATILANUTZ ALY

To coach football at youth acad-
emies

- -
nsinaeunmuealuaAatienu

PROCESS
Jumpau

Managing matches F11

nedanisuundynuea 11 Au

Holding training for match situation practices
msdnuuadudsiulunannstindeu

Understanding individual and team
development (age related observations)
AnuinlaianneeyAnaLaz iy @GunanuTeie)
Preparing team talks

naLrsEUNEYAAETLANTIL

Adjusting training plans for adolescence
development
mstuuuuEindandwiuiansasiagu
Using school and family tracking for
progression
nslfirsasiieAnmulsaaunasnseunia
Recognising age-specific developments

NMINANTUTAIUINNTANA T

OUTCOME
NadNEAAIANTS

Know how to give individual information to
players during matches
Famislvdayaseyaraungiaussninauund

Know how to promote respect thru attitudes
during matches

Yo asi a o A eua A .
gamﬁmLaiimﬁummmﬂwmmmmuummj

Know how to make simple presentations

Fanigaduuntiauaiiasdiu

Know about human emotional development
Beufiannnisfiuansuniasuysd

Know about biological development during
adolescence

Bruinnnnesulinenaasiegy

Know about psychological development during
adolescence

Beufiannnisfudsinenuesigy

Know how motivations affect sports practice
and abandonment
Buufanuduiufuasussdlanazuanssnunandniniuaz
MsviAni@es

Know about impact of success and failure
Beufuanszvurasanudiiauaanuduman

Know about the roles of a friend in a sport
during adolescence
féﬂuiwﬂwﬁ'ﬂmLﬁ‘aﬂuﬁmﬂhﬁmiu

Know about age-specific coaching
Brufnstnaauuuuianzasine

Know about the specificities of female
physiological development, specific injuries
and its conditional capacities at each stage
FeuannnafulTingnam s m e neuaaL

anz wazAuaNTR L Tase g



TASKS
UNEEU

To train youth players and teams

msﬂn%’mmQLduua;ﬁm:ﬁmmwu

To teach football at youth acad-
emies

maaauv;lmuaa“luammﬁmeu

PROCESS

Tupau

Planning of contents for 13-16 years old
mmwummﬁamaﬁm"umq 13-16 1

Programming exercises and games for training
nsldsunsunuuundingan

Designing appropriate training sessions and
weekly programs
ﬂ'ﬁ‘ﬂ?]ﬂLL].I‘]Jﬁv‘ﬂﬁﬂ%@1.1lLﬁSlLNu?Wﬂﬁﬂmﬁﬁﬁmmﬁ:NM
Setting objectives

nedadmng

Designing practices of training situations
nsaframdndfialuaniunisalingeu
Understanding and using integrated training
sessions

mm‘L’ma:mﬂ%ﬁaﬂn%amLmuﬂi:qnﬁ

Using coadjutant training

n9ldindnnnstindiay Coadjuvant

Designing games (Modified Games, Waves and
Ball Possessions) to train one content and one
concept
o o .

NN9EANLULINLNNTaN (Lﬂl.lﬂﬂlLﬂZN el ATRLATRNLAR)
A 4 oy & o v
LW@EJﬁTﬂLILu@W’]LLa:‘W]‘]J'ﬂWUJ
Practicing training exercises using guided
discovery and problem resolution as teaching
styles

< 4 v v ax va v X,
ﬂ’WiBJﬂLL‘UUﬂlﬂ‘ﬁ@llﬂTIFJ’JﬁﬁﬁiﬁﬂuIWLiﬂug’ﬂﬁﬂﬂﬁiﬂuWLLaZﬂ’Ti
ufiileymn
Using various teaching methods basics

nsldugnisnmsasuiivannrans

OUTCOME

o osl o
HAANENAIANIN
Know about the criteria of planning contents

L?f_lui‘i/lﬁﬂmm‘ﬁﬁ’ﬁ’l’NLLNuLﬁﬂW’W

Know about principles of programing sessions
Eﬂuimﬁ"ﬂmmwiﬂﬂmwﬁv@ﬂﬂ%@u

Know how to conduct lively (fun) structured
interactive training sessions
Sﬂuiﬁ%‘m’wLﬁuﬁaﬂﬂ%uﬁamamuua:ﬁﬂﬁﬁuﬁué
Know how to manage activation, main phase
and cool down (physical, cognitive, social and
emotional level)

BrufiEnsdnnisiedudin dwndn uaznsgamatl @hu
nMEN ANNAR AU wavansund)

Know about the technical-tactical individual
fundamentals depending on cognitive
development
FeugvaninatiauazunaineeyaradaiamnIsfiugan
Know about perception contents to train
depending on cognitive development
Sﬂuiﬁamﬁwumia‘wumuLﬁaﬁlﬂ%u%qﬁﬁummiﬁmiﬁm
Know about physical integrated training and
coadjutant training
Eﬂuinwiﬁﬂ%auLLuumamwﬂi:ﬂ_nﬁLm: Coadjuvant
Know how to prepare integrated training
sessions

o e o Xa s .
iFeuisnamaanilatindeuszgna

Know about various teaching methods related
to age-specific stages of development
BeufiEnisasunaInvaneaan ARBIRAILNSANLTINTE
Know how to develop smart players
L?ﬂuﬁ%m?a‘?wEJ‘:Lduﬁﬁlmw?u

Know about importance of game
understanding

BeufiianudrAgrasanudilany

Know about differences between content and
concepts

BrufAnuuAneeszning Content uaz Concept

Know about modified games, waves and ball
possession

Sﬂuimmmuﬁmmu Game Wave Laz Ball Possession
Know how to schedule questions and guide
discovery

L?ﬂu%mis%ﬂmmLta;miﬁauidmmiﬁﬁq

Know how to use games with specific
problems to solve

Baufisnsliinuuuuiinadaifomliuil



C DIPLOMA

CORE COMPETENCES
MinweNd Ay

Objective: The ability to carry out the prescribed tasks in a competent manner
'?ﬁﬂi:ﬁ\‘iﬁ: mmmﬁﬂﬁﬂmm%’iﬁﬂLﬁumuiﬁaa'wmm:au

TASKS
UNEe

To lead youth players

NIEAIENI

To build youth teams

v o=
NTATWNULENIAU

To assess players, staff and self in
youth stage

mstszdiugiau afwl sadludieioenam

PROCESS
Jumpau

Leading, motivating, managing and developing
youth and amateur players

M9t N9NSZAU N19ARNNS UAZNITHRNNEIAUETUIES
alnsiau

Design materials to work habits and values of
collaboration and commitment during trainings
nseenuuLdeLitoa¥alidtua Adlandnunsyinusuiy
wazAMUnInsznINnsEindau

Analyzing news in regulations F11

a s a
mmiﬁ:ungﬂmmvﬂmuaa 11 AU

Analyzing profiles of coach-type from
examples
msliAssianEuzlssIngindauanimating
Performing role situations of conflict, usual
problems and routines.

s MANNRAn sl Aaud tyvniinudes
uaznaimg

Building team spirit

nsassiiuallin

Promoting respect

nsduasunsIifesi

Offering guidance

nslauuzin

Performing behavioral analysis sheets

mslduiudinszingAnssy

Using records for individual assessment of
commitment to sports practice
mslfuuuiuiindsaiduanujumsendnivsayaaa
Using records for evaluation of learning and
teaching process

mstiuiindeyafielsadunsziounisSeufuaznisasu

OUTCOME
NAANEAAIANTS

Know about relation between beliefs, values,
habits and rules

Sauiﬁaﬁmﬁuﬁuéi:miﬁqmmﬁjla Ailey Tde uazng
Know how to communicate with youth/amateur
players and parents
Sauiﬁ%ﬁamiﬁu%Léum’muua:aﬁmﬂéu wazginAses
Know how to promote transition from

associative behaviour to collective behaviour

Sauiﬁ“ﬁ'midqLﬁ“imﬂmm?ﬂudquﬁﬂﬁmmmjuLEWQ
Augau

Know about regulations for F11 matches
FeudngnaAnimauea 11 Au

Know about referee perspectives of the game

Beufyuussvenssunsluinunisuaeduy

Know about empathy skills
Feudinszanudiandila

Know how to communicate with youth/amateur
players and parents
Sau%ﬁ%ﬁﬂmﬁuQ’Lémmmuua:aﬁmm‘u wazgtnAses
Know how to manage conflicts, problems and
routines

FeuFigdnnieanudauds Ty uazfiaing

Know how to generate illusion
Feufnnsainanmaziiau

Know how to support a coach on the field in
training

O . . v
FeuFisnisatuayulAvlunistindan

Know how to evaluate players development
Seudsdsnliuiaunnisgiau

Know about evaluation of learning and
teaching processes

FeudnnseziiunszuiunisFauiuaznisany



B DIPLOMA

CORE COMPETENCES
MinweNdAy

Objective: The ability to carry out the prescribed tasks in a competent manner
'?ﬁﬂi:ﬁ\‘iﬁ: mmmﬁﬂﬁﬂmm%’imLﬁumuiﬁaa'wmm:au

TASKS
UNEe

To analyze youth and amateur
matches

NMIAATITRNUIZ AL IULA T ATATLAL

To coach football at youth
academies and amateur clubs

- o
nstinasuymuealuanuaiienaunazaluas

alAalau

PROCESS
Jumpau

Managing F11 matches

medanisuundynuea 11 Ay

Holding training for match situation practices
mednuundudsdulundnnstindeu

Designing tasks to prepare before the match,
analyzing during the match, and evaluating
after the match for individual fundamentals per
position

nssanuuLasiaflawinufnauLLnd msiassisy
winsuund uaznsdsziunduund Giaunusiues
‘]_Jﬂﬂﬁ

Designing tasks to prepare before the match,
analyzing during the match, and evaluating af-
ter the match for team fundamentals (depend-
ing on game style)
nssanuULIAasiaflewsaufnauLLnd msitassisy
g waznnsdesifiundaund vdnnsuaaiiu @
aladnsiaw

Understanding analysis and data collection

anudnladnAiszitaznisfudaya

Adjusting trainings plans for youth
development

nesUSuuNuns faudmiunmswauen

Adapting psychological test to academies
environment

miﬁmmmLmuwmaaﬁmﬁwaﬂuammﬁ

Setting individual plans and goals for players

mi’mLmuua:ﬁuﬁwmmwwmaﬁﬁﬁu%ta‘u

OUTCOME
NadNEAAIANTS

Know how to produce effective match analysis
Boufisinaziuunduaedu

Know how to identify team’s strengths/weak-
nesses

Feufezgauiauazyneauadiiy

Know how to give individual information to
players before, during and after the match
Buufizlidayamayprauniiau neu szrine viuund
waiediu

Know how to give information to the team at
the match (pre-match, in a match, half time,
and post-match)

Bendslvdeyauniiuluwund mauu inAse ndauuad
IRIREI)

Know how to promote respect thru attitudes
during matches

BeufisdudsuriuzafinisliifesAluuuad

Know about human social development
Buufinnnnssudianaangsd

Know about biological development during
youth

Beufannnieiuaivinenuesiaendm

Know about psychological development during
youth

Buufinnnnssnuamnanues e

Know about emotional control
ﬁmuinﬁ'mﬁum?muaummnﬁ

Know the role of the coach in sport during
youth

SeufunumasdArlufimansiaetu

Know how to motivate youth/amateur players
Brufiensriuiaueniw/aiasiau

Know about age-specific coaching

Brunstnaauuuuianzasiny



TASKS
UNGe

TASKS
UNEEU

To train youth and amateur players
and teams
mstindeugiauuasiuszinieniauuas

alnsiau

PROCESS
JuRaU

PROCESS
JURaU

Planning of contents for 16-19 years old
mmwumwﬁamémi’umq 16-19 1
Programming exercises and games for training
ﬂﬁi"]’N‘[‘ﬂiLlﬂi‘l.llﬂllLl‘ULlaﬂ"ﬁﬂlJ

Designing practices of training situations
ﬁﬁirﬁdwﬁﬁﬂﬁﬁﬁlumiﬂﬂ%@u

Using integrated training sessions with
cognitive or fitness preference
ﬂﬁi‘lﬁ"]fjaﬂn%amﬂi:qnﬁimﬂLﬁuﬁwuiﬁma:ﬁmua
Understanding and using fitness training
principles
pnudnlauaznnsldivdnnistindeuiniua
Applying injury prevention measures
n9U5uldAE TnAnnstlasiunisunaiay

Leading warm-ups/cool downs
nstiefudn/ganion

Integrating and coaching the goalkeeper

- Py
nstinaeuuazlsrgnAdmiuginunlesg

OUTCOME
NARNENANANAS

Know about the specificities of female
physiological development, specific injuries
and its conditional capacities at each stage
P Y s v v «
FHUSWAILNNNIANUTINE NN ZANUIDIFAAN N1TLAAL

Nz uazAuANIR U TBRng g

OUTCOME
NAANENANANTY

Know about the criteria of planning contents
Feufvdninunnieanunuriada

Know about the technical-tactical of collective
fundamentals depending on game
understanding
Seudndnwaiiaazunaindanguasanudilany

Know about the technical-tactical of Individual
fundamentals per position
Feufndnmaiiauazunafinsayaraniusutnisiau
Know about the specifics of game analysis
depending on position
Feudnannisdiasziinumusiuviinisiay

Know how to plan specific drills to be focus on
the development of contents for goalkeepers
during youth stage
Geufisnuuiiindeuamsidedmivinunszg e
LEINUU

Know about activation, main phase and cool
down (physical, cognitive, social and emotional
level)

Feufisniednniseiudn dwvdn uaznisgantat (i
BN ANUARA FIAL IWazaNTnD

Know about basic physical qualities / training
load / training principles
L?mugﬁugmﬁwuﬁmwémmm pumtinnistindeu nannas
THndou

Know about injury prevention measurement
and nutrition
L‘?’mu%m‘iﬂmﬁumaﬁmmﬁma:mmaqmmw

Know how to implement injury prevention
measurement

Feufisnisdiulineinuailasiunndy



TASKS
UNGEU

To teach football at youth
academies and amateur clubs
miaauvjmuaaiuamLmﬁLquLLameai

alnsiau

To lead youth and amateur players
nstigldus:auigrosunazainsiau

To build youth and amateur teams

nN9aseiNsz AU ATATIAY

PROCESS
JuRaU

Using various teaching methods basics
msliugnidansaauiivannuans

Using teaching styles to recognize for cogni-
tive activity during training

v < v = va 2 v
nsldaladanisaaulii Lﬁﬁﬂi:u’)uﬂ’?izﬂﬂﬂ]m:ﬂjﬂﬂmﬂ

Using individual tutorization sheets
ﬁ’\?&l%mﬁﬂ’ﬁﬂc’?LLu:ﬂ’]i’mﬁ_ﬂlﬂﬂa

Designing materials to work habits and values
of teamwork and effort during training
nseenuuLdeiiteataildtuamieuduiiuifnuazainy
Yumszninensindeu

Promoting health and nutrition
nisauiasulnsunisifogvaw

Offering guidance (e.g. behavior, handling
expectations, etc.)

msliAuuzin au woRngsu ns3uiiannumania

Huduy

Developing a game style plan
mMaiauEualadnigiau

Making documentation to guide and monitor
the development of the following processes:
content planning, training methodology, and
game model
msviienansifteitiuasAnmuiaLnnsnssLuseng Lt
nenaunuiide wandsinden nuluiea
Establishing standards/principles
ﬂﬁiﬂ;ﬁ@hﬁmiiﬁuuaxwﬁﬂﬂﬁi

Building team spirit

nsaseriuatln

Blending teams/personalities
miwaamwﬁuLm:ym%ﬂﬁumnm‘n

Identifying internal leadership

&, Yoo
mii:qumﬂu@mmﬂu

OUTCOME
NAANENANANTS

Know about various teaching methods and
have the capacity to coach the details of
technique, tactics and strategy
ﬁﬂuiﬁ%‘mmauwmﬂwmﬂLm:mminﬂnaﬂumﬂa;@ﬂm
wmatla unadn uaznagnsla

Know how to influence/improve the
performance of players
Feufisqelauaziundsrdninmesdiau

Know how to manage specific drills to be focus
on the development of contents for
goalkeepers during youth stage
Geufisvamsuuutinuiunisiaunidedinmilsog T

LENAU

Know how to monitrice individual evolution and
to identify needs

FEUFN9RAI TANN9IELARALAZNNTTZLANNABINTT
Know how to communicate with youth/amateur
players, managers,

and parents

Gﬂu;ﬁgﬁ'?{amiﬁuému funasas finntsludaeienenaay
alAgLau

Know about regulations for F11 matches
FeufngniAniyauea 11 Au

Know about competition system regulations

Sy o |
Li‘ﬂugi‘zmﬂuLLBii;‘ZUUﬁWi‘LL‘]N‘]J‘u

Know about the development of game style
Beudnnsiaunaladiny

Know about game analysis
ﬁauéﬁlmﬁumﬁmﬁ:ﬁmu

Know about the team building process and the
logical cohesion

between the different parts
Beufnezuaunsadsiinuaznisdszaiunudiuingg
Know about group dynamics
ﬁauéﬁlmﬁulmmimmﬂdm

Know about authoritarian, democratic and
persuasive leadership styles

Beuffinalndsineg

Know how to coordinate coaches from an age
group

o vas o | ow [
Li‘ﬂua"]ﬁﬂ’\i‘ﬂ’\dﬁui’)l}ﬂuiﬂ‘]ﬂuiﬂum’\\l‘]



TASKS
UNEeL

To assess players, staff and self in
youth and amateur stage

medsziliugiautueniuuazainsiau

PROCESS
Junau

Using scouting tools to identify talented
players during live or recorded matches
ﬂﬁi’L‘h’Lﬁ?aqﬁaLummqLﬁ'ai:qQ’Léu?:wimmmﬁm}ﬁu
Examining self-knowledge exercises to identi-
fy strength and weakness
miﬁmuuuwmﬁaumut,mLﬁ‘m:qwﬁma:wdau

Using records for evaluate players and teams
mﬂ%ﬁﬁlﬁaﬂi:Lﬁuétéuua:ﬁu

Using tracking progression and documenta-
tion as tools to evaluate practical exercises of
training

msldlanansuazirsasilanmuiietlsziiuuutindeu

OUTCOME
NARNENANANAS

Know about criteria for select talented players
Beufvdninunnindentiau

Know how to design exercises and games to
identify talented players
ﬁauiﬁ%‘aanuuuﬂn%amm:mmﬁaﬁmamétéu

Know how to generate criteria to evaluate
training sessions (using video-analysis)
Saufi‘%a%mmwﬁmsﬂmﬁuﬁvaﬂﬂ?ﬁau Apaeiiale)
Know about evaluation of learning and teach-
ing processes
FeudnnstaziiunszuiunisFauiuaznisany

Know about evaluation of players and teams
Feufnsdezniufiaunaziiy

Know how to produce a logbook of coaching
activities

Brufifdlauiianssunstinaeulu Logbook

Know how to appraise players and staff
depending on the level and on the age category

Feufisinudefiaunazafimussiuuaz e



A DIPLOMA

CORE COMPETENCES

inweNd Aty

Objective: The ability to carry out the prescribed tasks in a competent manner
ﬂgmﬂi:mﬁ: mmmﬁwﬁﬂmm‘l%wLﬁumu“l,@w'aa'wmm:am

TASKS
UNGE

To analyze elite youth and semi-
pro matches

- . . x 4
mmLmiﬂ:mmu‘lui:mmmaﬂiumugqu,a:m

o
D1UAN

TASKS
Nail!

To coach football at elite youth
academies and semi-pro clubs
nslAmmuealuanuadienduuduguas

aluasiaendn

PROCESS
Jumpau

Understanding analysis and data
anudnlanisiinsziinazdaya

Analysing individual performance
NsATlsranBnmEiauseyAAa

Managing F11 matches

mifé“mmmmﬁvjmma 11 AU

Designing tasks to prepare before the match,
analyzing during the match, and evaluating af-
ter the match for team fundamentals (depend-
ing on game model)
msamLmum‘i‘laqﬁmﬁaLm?muﬁaﬁauLmeﬂ? ﬂ'ﬁ‘%mi"wﬁi:
wiauued waznmsleziliunduund ndnnisunsiin @b
inuluing)

Holding training for match situation practices

o ¢ 1o o = v
nevauAduasiulunannisiindan

PROCESS
NITUIUNNT

Using techniques to keep performance level
under high pressure
mﬂ‘ﬁ?mmﬁmLﬁ'ﬁnmmamumulﬁmmnmﬁuqq

Setting individual plans of recover for players

neauNLNuanmsEyARAdMILEIAY

OUTCOME
NARNENANANAS

Know how to produce effective match analysis
P, ce

Liﬂuzﬁlﬁ’lLﬁiﬁZWLLMW‘HLL‘N‘M‘u

Know how to identify team’s strengths/weak-
nesses

Feufigezygauiauazynaauadiiy

Know how to give individual information to
players before, during and after the match

o yeca vy v . . .
Liﬂuzﬂﬁiw‘ﬂ’ﬂ%ﬁi‘ﬁﬂqﬂﬁﬁLLﬂE‘JJLﬁu NAU FEUIN UAILUAY
waladiu

Know how to give information to the team at
the match (pre-match, in a match, half time,
and post-match)

= vasg vy 1 s 1 oo A o -
Liﬂugaﬁiwmagameﬂmmm MAULUY WNATI NAILURY
IRIREI)

Know how to guide the opponent analysis for
staff members
Feufituuznisinsziguasdminfiseu

Know about basic video-analysis solutions

S ws PRy ¥
Feuiiamziialaiugiunisunilym

OUTCOME
NAANS

Know about relation between stress and per-
formance
Beufanuduiuiresanuaiauaztlszangnm

Know about relation between stress and
injuries
BrufamnuduiifueeanuATEaLa LAY

Know about impact of injuries and recoveries
periods on players
Sﬂuimana:wmﬁ?mmlﬁuLLa:“}hmvauamwmméléu
Know how to prepare elite youth/semi-pro
matches with clarity and details
ﬁauﬁ“ﬁ'tm?wﬁ’amlﬁui:ﬁuLm’aﬂluﬂ?ugum:%m%ﬁaﬂ
AUTRRULAYIEAZIBER

Know how to motivate elite youth/ semi-pro
players

o vas v v o & < =
Liauguﬁﬂi:@ualammumeumuqmazmmmw



TASKS
UNGe

To train elite youth and semi-pro
players and teams

« vy S ¥
ﬂﬁi‘l&lﬁ‘ﬂ’ﬂmHLﬁuLla:WLI%‘ZWULFJ’YJ‘]!U‘]JHQJLL@:

< =
NRIUW

PROCESS
JuRaU

Planning annual plan to maximize individual
and team performance
mmmmuiwﬁLﬁ'ﬁmL%uﬂi:?m?mmmwﬁuazﬁm
Programming exercises and games for training
nsldsunsunuuuniingan

Designing practices of training situations with
the participation of all staff
wamiansiindouieliafmdusmnnau

Using integrated training sessions with
cognitive preference
miwﬁaﬂﬁ%@uﬂ?zmm’tﬁuﬁﬁuiﬁm

Using specific training sessions with fitness
preference

mﬂﬁ"lﬁyaﬂﬂ%amﬂi:qmmﬁﬁu%mmmﬂm

Attending and analyzing professional club
training sessions
nsdhanasiiasiietinderaaaluasenin
Controlling training loads
nsmILANsTALAIMTNINSEndauy

Preparing annual plan for physical
development
mmﬁmmumﬂﬂLﬁaﬁmmmiﬁméwma

Handling injury prevention
n9Fuiiatloaiunisunaiay

Preparing (with specialist) players for returning
to play, nutrition and hydration protocols
miLm‘i'wfﬁv'umaumiﬁﬁummamu Iﬂﬂluﬁﬂﬁﬁ‘ LLﬁZﬂ’Wi‘i‘Mﬁ
REUURUNAD (‘[mm%ﬁmmm)

Integrating goalkeepers
nedszenadmiuginunlszy

Increasing fitness levels

NMILIZALANLAR

OUTCOME
NARNENANANAS

Know how to give appropriate feedback
ﬁﬂugﬁ“ﬁ'm?‘lﬁ%uﬁmﬁmmmu

Know about the specificities of female
physiological development, specific injuries
and its conditional capacities at each stage
BruinnnnamuTngamzGuLeagunds Mennay

a1z wazAuaNTR L Tae g

Know how to conduct well organized lively
training sessions which are structured, interac-
tive, and achievable for the aims
Feugiiaduilefindousshedsnilon UGAMLE uazussq
e

Know how to select and adapt collective
fundamentals depending on the game model
BeufitiRenuazdunannisnquanuiniluing

Know about strategic solutions design
Brufnseanuuisudilymidnagng

Know how design integrated drills with a
preference
Beiisesnuuiinfeudszenduunituanziu

Know how to plan specific drills to be focused
on the development of contents for goalkeep-
ers during the professional stage
ﬁﬂuﬁﬁ“ﬁ'awLmuﬂﬂ%auLaWﬂ:Lﬁmﬁumiﬁﬁumﬁﬁaé’?ﬂm
dszgaissziivann

Know how to design, prepare, manage, get
information and evaluate the training session
with the staff

FeuiFeanuuy wisan an1e Fudeya vazdszfiusiedin
Faudanduasm

Know about basic anatomy, physiology, Nutri-
tion and hydration

Sﬂuiﬁugﬁumﬁmﬂ man Inauns waznisinaiou
VIR

Know about strength, power, endurance, range
of motion, load control and return to play
L?ﬂuiﬁmﬁumnmﬁmm WAzMAd ANNUNIY Ne
idaulm NNTAILANANUMTIN UAZNITAUALNL

Know how to design drills to develop physical
qualities

L?ﬂuﬁ%aammuﬁﬂLﬁlaﬁﬁumamwéwmm

Know how to implement injury prevention
protocol

o w v o =
Lif;lugﬂTiiﬂ!ﬂlum@uﬂﬂiﬂ’aﬂﬂuﬂ’]i‘u’\mWU



TASKS
UNEeU

To teach football at elite youth
academies and semi-pro clubs
miaauvjmuaaluammﬁmnﬂm‘ﬁuamaz

< o
aluasneanin

To lead elite youth and semi-pro
players

msthgliaussAuienauazadasiay

To build elite youth and
semi-pro teams

. ‘
miﬁ"wzLéui:ﬁ"mmwuﬁuqma:ﬁqaﬁw

PROCESS
Junal

Designing Game Episodes and practicing on
the training
ﬂ’ﬁ“ﬂﬂmmuaﬂﬁuﬂ’ﬁiﬂmhLLﬁZﬂfﬂuﬁv‘ﬂﬁﬂ%‘ﬂM
Designing role situations of programming,
training, and evaluation processes with the
staff

mMeanuRanuNeningzuIunnsINlsunsy natinden nns
dszifusuiuasmn

Designing role situations of teaching and
learning self-analysis
NNTAUNAANIUNNTAINNTIATIZN

Making role situations of co-learning
nsauuRdaunsainsBauiTIuiy

Coaching youth/semi-pro goalkeepers and
integrate them into team sessions
m?aauéi"ﬂmﬂ?:@meu/ﬁmﬁwLLazmﬁﬂméwﬁuﬁu
Teaching positional play

MNFAAUABNNTLALUANF UL

Leading, motivating, managing and developing
talented youth/semi-pro players

Offering individual guidance
nslviAuunimeyAna

Holding press conferences (role situations)
NMTUDANAN (ADNUNNTOIALILE)

Holding meetings with management teams
(role situations)

nsdszuigiians @onunisalauui

Designing materials to work habits and values
of integrity and performance during training
nssenuuLAatiteaireideuar mdaudnuanufunilamien
LLa:mmﬁmﬂi:ﬁm‘%mm:miwmiﬂn%au

Analyzing news in regulations F11 matches

mMeAszAngnAnIvnuea 11 ALaER

Developing a Game Model plan
miﬁmmwumu‘mma

Comparing different Game Models from top
Amateur Clubs

nsulfeuieunuluinanie slualuasadasiau
Organizing group and team social relations
activities

nednnguuazfianssuidsuaisduiug

Making sociometric tests

nslduuuneaauldiudeniinen

OUTCOME
NARNENANANAS

Know how to design Game Episodes and know
about their phases

P . o
Liﬂuzﬁﬁﬂ‘ﬂﬂlL‘]_l‘]_IﬁD’WuﬂﬁimmLILLBZHQWUWWIUEQE

Know how to coordinate the staff before and
during training
Brufisvhnusutvafmneuazsznindindey

Know how to help players to analyze the game
and their behavior

4 wem 4y 1 awm . A »
LiﬂuguﬁmamamdLﬁuimmm:mmmazwqﬁmﬁmmm
Know about co-learning strategies
BuugnagninisFeuiiuiu

Know how to manage specific drills to be
focused on the development of content for
goalkeepers during the professional stage

o yado = 4 o« o o v ve
LiauguﬁwmmuuﬂﬂLaWW:meuumiwmmmmawﬁm
Uazglusziuenin

Know how to teach positional play

Feufisanuniaiaudiaiumia

Know how to use different leadership styles
Buufieldanudufiralndrinag

Know how to lead, manage, and motivate
talented youth players

Beufitin 4ans weznsziudiaunsanssn

Know how to organize the speech
Beudisinmeunynansnsnz

Know how to highlight important contents
FeufignisuiuainudiAny

Know how to communicate a message
BeufiEnisanananans

Know how to avoid non-desire topics
Sﬂui‘ﬁ“ﬁ'mimaﬂL%qﬁﬁﬂﬂﬁmfﬁm

Know how to promote integrity and perfor-
mance through attitudes during matches or
tournament
Sauiﬁ%a‘qLﬁ?uﬁﬂuﬂEimmLﬂumﬁmﬁmﬁuuamﬁmm

dsz@nsnneusenisualedu

Know about development of Game Model
Beudneiauninulung

Know about team management
ﬁauilﬁ‘mﬁumﬁmmiﬁm

Know about the structure of groups and teams
Sauitﬁlﬂ’;ﬁuimqﬁ%wmﬁmm:ﬁu

Know about the development and evolution of
groups and teams

BuufiReafunsianwe i annmssenguuaziiy



TASKS
UNGEU

To assess players, staff and self in
elite youth and semi-pro stage
msdszifiudiautieieniruduguazi

27T

PROCESS
Jupau

Doing assignments and supervision of roles
establishing standards/principles
MavhnukazLsi s qiteaieinasg L mEnIg
Building team spirit

nnsasainatlsn

Blending teams/personalities
mimaam'suﬁmm:yﬂ?mﬁumﬁm'w

Identifying internal leadership
mﬁ:yﬂmmﬂu%ﬂﬁmﬂu

Solving case-examples of staff coordination

nsutlaanunisaiauuAvasnisyiausuiuasm

Performing role situations of staff coordination

nsuansunumlunisviteusmiuasin

Designing scouting tools to identify talented
players during live or recorded matches
ﬂ’ﬁ‘ﬁliLﬂémﬁﬂLLJJ’JJJ?NLWBE:?{EJ\:La‘ui‘ZMﬂ’NLLMm‘ﬁLLﬂJ‘ﬁJ’u
Using records to evaluate players, team, staff
and planning

ma’lﬁ"}aﬁﬁﬂ@ﬂi:@ugmu Ty afl uazunuu

Using external support eg. specialists,
technologies, etc

nsldauatiuayuanneuen wiu flang melulad

OUTCOME
NAANENANANTS

Know how to manage the mood of the groups
and the teams
ﬁﬂu%ﬁmﬁumﬁmmmﬁmmﬁmmna:ml,azﬁm

Know how to delegate efficiently
L’%‘ﬂuiﬁmﬁumimwmwﬁﬁ%dwﬁﬂi:ﬁwﬁmw
Know how to supervise efficiently

S va o v .o [ A a
Lmugmﬂ'mumﬂwmﬂ?nmamquﬂi:ammw

Know about scouting systems
L?ﬂuiﬁmﬁuawuu,mum

Know how to use scouting tools
ﬁ'ﬂuiLﬁmﬁum&"lﬁ”m“é'adﬁml,mum

Know how to evaluate the staff and
learning-teaching process
Sﬂué"ﬁmﬁumaﬂi:LﬁuaﬁwnLLa:ﬂi:mumiﬁaummau
Know how to produce a logbook of coaching
activities

Brufitdsufanssunsiinaanlu Logbook

Know how to assess talented youth and top
amateur players

o yas a v o o o ! 9
Liﬂuﬁ;’lﬁﬂi:mu%lauitﬂhLﬂﬁ?ﬂ]ulLﬁﬁﬂMﬂi‘Lﬁui:quﬂ



PRO DIPLOMA

CORE COMPETENCES

sy

Objective: The ability to carry out the prescribed tasks in a competent manner
"?ﬁﬂ‘i:ﬂ\iﬁ: ?\’1MWSOﬁ’WﬁﬂHZN’]ﬁL%ﬁ’]Lﬁu\i’]uvl,&:\/ﬂiiﬂ\iLMJJ’]ZﬁlI

TASKS
UNEEIU

To analyze professional matches

NNFAATITRNUIZALDNTN

To coach football at professional
clubs

nstinaeunuaalualuasendn

PROCESS
JURaU

Managing F11 matches

nednnsuuAdYnLea 11 A

Designing tasks to identify an individual and
collective strong points and weaknesses in the
own team and opponent to prepare the match
(using video analysis and data)
msaanu,uum%"mimﬁm:m;m%ma:ﬁgma"aumﬂummauaz
1ENGY mm%’uﬁmqLLa:ﬁu@:méLﬁmm?wwﬁﬁu
Addinshinsziialeuazdoya)

Using software to do video analysis
nsldaniunfiinsziinla

Holding matches in main training sessions
nednuuaduasdulunannisiindeu

Monitoring top-level football trends
miﬁqmmmauﬁvﬂmuaai:ﬁuqa

Analysing live matches
MATTALLAdiNananan

Using data

msliflayaansaume

Using focus and concentration routines
nsliReimeaineannsuazinia

Using techniques to keep performance level
under high pressure
mi‘lﬁj"lmmﬁmLﬁ@%ﬂmwamuma‘lrﬁmwmmﬁu@a
Giving team talks

nswaigniiy

OUTCOME
NAANENANANTS

Know how to give individual information to
players before, during and after the match
Feufisideyameyanauniiau neu szning nawuund
ualadu

Know how to give information to the team at
the match (pre-match, in a match, half time,
and post-match)

Feufistvidayauniiuluwund mouw inAse Maunmd
walediugy

Know how to guide the staff to prepare, man-
age, and evaluate together in a match
Geufisuunihviunuliedaui dans snduluwund
e

Know how to adapt your game model to get the
maximum performance
L?muiﬁﬂ%umﬂumeﬁaﬂi:ﬁwﬁquaqm

Know about basic data and tactic software
solutions to achieve the maximum performance
G"ﬂuimi‘lﬁhawmﬁuﬁﬁzymﬂvjaHaLm:wmﬁmﬁa
Usz@ninmgean

Know how to produce match analysis which is
detailed, accurate and well- explained
Seufisvhuniesziuunduuuazifen uiudh wazeduns

Faau

Know how to motivate and involve professional
players

FeufisneziuiazdnyediaussAuanav

Know how to give appropriate feedback
G"wiﬁ%mﬂﬁ%LLﬁmﬁmm:au

Know about strategies to train your mind
Seudnagnsnsinanmanla

Know how drugs affects high performance
athletes

Guufuanstnuresansianfnmelinfimisziugs

Know about the specificities of female
physiological development, specific injuries
and its conditional capacities at each stage
FeufPannnefudvinenanzmuresguds neunay
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TASKS
UL

To train professional players and
teams

X v v = o =
ﬂ’TiEJﬁ"ﬂ‘ﬂlJL&LﬁuLLﬁ;WlJi‘;ﬂUﬂ’ﬂ]W

PROCESS

Jumnau

Planning annual plan to maximize individual
and team performance
msmLmuiwﬂLﬁa?mLﬁuﬂi:ﬁm?ﬁmvviwqmaua:ﬁu
Programming exercises and games for training
nenalisunsuinuuinidinday

Making practices of training situations with the
participation of staff
wdnUGTRmsTindouiialfafmddusmgnau

Using integrated training sessions with
cognitive preference
mﬂfﬁ?ﬁaﬂn%auﬂi:wﬁtﬁuﬁmiﬁm

Attending and analyzing professional club
training sessions
metdhamnaiiassitetindenanaluasenin
Understanding sport science, fitness coach
reports and fitness test
puilaGednemansnnsiin seenildafinua uas
LULMAZALANLAR

Understanding and collaborating with fitness
coach to prepare an annual and individual
fitness plans
anuinlatazmsinusiuilawalA e
Aniwasetiuazaeyang

Working with performance indicators
meldnumaiassAvanm

Understanding and using specific injury
prevention and return to play programs with
fitness staff
audinlanaznisldinnstlasnisunaiSunaznsAuaunusin
U mualAa

Implementing specific nutrition plans and
ergogenic aids with the medical staff
nsUfulduanlnaunnisianiznieuazanmiaias usauiuiy
uwne

Coaching specific and integrated goalkeeping
sessions
maﬂnaauﬁa%ﬂ:,Jmww:ﬂ/mLLa:Ui:Qﬂﬁﬁwwi”ué%ﬂmUi:@
Conducting practical sessions on tec-tac,
physical and psico training
nssnifutiadeusumaiia wnin nenw uazasla
Managing the staff

o = o
NFAANISALUAGAN

OUTCOME

o el v
NAANENATNNIN

Know how to select and adapt collective
fundamentals depending on the game model
Beufisidenuazdiunannisnguanuiniluing

Know about strategic solutions design
Brunseanuuisutiymidnagnd

Know how to use weekly cycles (MC) of
training to maximize the performance
Sauilﬁamiwﬂﬂ%amwé’ﬂmﬁﬂ?:ﬁw%quaqm

Know about basic sports science and technol-
ogy with testing used for fitness coaches
ﬁauiﬁlaﬁwmmam%miﬁm walulatl uazuuunAdaLIad
THamLua

Know about nutrition pre, during and post
match and ergogenic aids
Eﬂuifi’laﬂmmnﬁdwﬁuﬁau LM AUNAT uazAIMNg
GEeY

Know about Injury and return to play plans
implemented by the staff members
Sauigada'm'n‘mmL?mLLa:Lmumsﬁuamu‘lﬁmﬂfm‘mﬂuaﬁww
Know how integrate fitness specialist at the
training session
Sﬂuiﬁ“ﬁ'vﬁmui'amﬁ"uéﬁm%ﬁmﬁmmasluﬁvaﬂﬂ%au
Know how to prepare a professional annual
plan integrating physical aspects
FeufsusauunusellinuniadiuainerniassAuenan
Know how to implement injury prevention
protocol

Sﬁuimﬂ%fumuﬂwﬂaqﬁumimmﬁu

Know how to integrate the goalkeeper into
team practices

Feufisdszanaginwnlszgndensiuiuiy

AU



TASKS
UNEeL

To teach football at professional
clubs

nsasunmuealualuasandn

To lead professional players

nengiauean

PROCESS
Jumnau

Training to prepare for a match (individual,
small groups, and team)

nstindeuitewieuu ey @EYAne NGUIEN 7w
Learning from top experienced coaches
miﬁﬂuimﬂiﬁ'ﬂ'ﬂxuqq

Making role situations to use vide-analysis in a
individual and collective way
maa%wﬂmumsnﬁﬁa‘lﬁﬁiaﬁmm:ﬁmaqmmam:%qﬁu
Managing specialist expert inputs (e.g. goal-
keeper coach)
mi*-a“mmﬁagamﬂﬁgﬁmmmLaww:o’ﬁﬁu e WagFnwn

sz

Scheduling activities to use football as a tool to
turn values on beliefs
mﬁmﬁwnﬁmﬁaﬁﬂmuaaLﬂi@m%qﬁaﬂ?ﬂmﬁamm:mm
L;J‘ﬂ

Motivating professional players

Building relationships

Building credibility

Coping with a crisis

Developing a study to self-analysis of image
and brand

Creating a public profile in social media
Holding TV and press interviews (role situa-
tions)

NITUNANNIMNTT @NUNNTUALLR)

Designing materials to work habits and values
of identity and spectacular during training
nssanuLAntieadideuasAioumnu fusnanuniuas

' S v
AnulpAALTTMINGEINTaw

OUTCOME
NARNENANANAS

Know about teaching methods and have the
capacity to coach the details and subtleties of
technique, tactics and strategy
Brufisnsanusn quazaunsninaeusgaziSennnu
MALA UNARN LLa:ﬂﬁwﬁ(

Know how to maximize the collective
performance

Feufisaiusr@ninmgeanuasiiy

Know how to maximize the individual
performance

Buufiadlsz@ninimgeansaynng

Know how to divide the planning of training
and the sessions depending staff
Brufitudenunaunniindeusauiuadim

Know how to use video analysis of opponents

and our team

|y =

o yaa vaae a < P o
Liﬂug’]ﬁﬂ?i‘l“}]’]ﬂi’ﬂ’lLﬂiﬁi‘l/i‘lmﬂﬂm?JE‘IEQLLHZWMW’]LBJ

Know how to orient players before withdrawal
Buufisaiumailagiau

Know about public image and personal brand
Sauit‘%"aqmwa"nmiua:mea%wumuﬁhuﬁa

Know about influencing change, crisis
management, credibility, targets, expectations,
persuasion, decision making, motivation,
guidance and building relationship
Sauitﬁmﬁu?ﬁ'ﬁ%mmmLﬂ%‘auuﬂaa NMEAANIINGA AN
vhidede Whming Anuaania nedngs medndula use
q3la msuuzii uarNNTase AN UALTUS

Know how to lead and manage the team
behind the screen
G‘ﬂug“?fﬁ'ﬂﬁLnazﬁmﬁﬁiﬁummﬁamﬁq

Know how to establish trust and
professionalism
Sﬂuiﬁ%ﬁ%mmmt%ﬁuua:mwmﬂuﬁaaﬁw

Know how to communicate with players, the
boards, the media and the public
ﬁﬂuﬁ%%ﬂﬁ’]iﬁu%tﬁu fiidvns da uazanmane

Know about resources and solutions to study
foreign languages
Sﬂuilﬁlmﬁuﬁwmmma:3§Lﬁﬁtymiuﬂﬁﬂ?mummm‘w
szina

Know how to use social media
ﬁﬂugﬁ“ﬁ'm?ﬁ?a‘[m%a

Know about video assistant referee (VAR)
regulations

P .
Feufnaninsld VAR



TASKS
UNGeU

To build professional teams

v o= ” =
NTATNNUITALDITIN

PROCESS
Junal

Designing criteria to implement an identity
program

Establishing standards/principles
mm%wmmgmua:wﬁnﬁw

Finding a common bond/cause
maﬁum%?ﬁuﬁué/aﬂﬁmﬁugm

Comparing different Game Models from top
Professional Clubs
naBauiauanuuaneanuluaaunaluasandn
Planning the activities to be carried out during
competition trips and preparation stages
NN9NUNUNANITUTININNTAUNIITULAZ 9N 5L
Faum

Designing and managing training tasks aimed
at managing team dynamics
nseaniULIAZMsTANsIEindeuitaadsiulauniin
Preparing a Strategic Plan for a club
MeLsBLLNLUNAEMadWTLATUAs

Performing role situations of board meetings
nsdnaasaonunsaitlszguuadaims

Scheduling activities and meetings during
week to optimize time

T‘I’]‘J"J’NWﬁ”l\ia@ﬂi“a‘wLLﬂZﬂ’]iﬂiﬁﬂgmﬁﬂﬂiﬂﬂﬂﬂq\iﬁm

OUTCOME
NARNENANANAS

Know about the team building process and the
logical cohesion between the different parts
Beudnszuounsadeiinuaznstszaiunudiuingg
Know about development of identity
ﬁauilﬁ‘mﬁuﬁﬁummﬂmﬁmﬁnmﬁ

Know about staff management
Sauitﬁ'mﬁumﬁmﬁﬁaﬁww

Know about the composition, goals, capacities
and contractual responsibility in a team
Sauilﬁ'mﬁummﬁwfﬁwﬂq e mnuan uay
AuFuRaeaune Uiy

Know how to carry out collaborative activities
Beufsantiufanssungu

Know how to design and how to put into
practice situations of cooperation in training
tasks
ﬁaui‘fﬁ'aanLLm_lLLa:m?ﬂﬁﬁﬁﬁﬂumﬁn%ﬂmgaqﬂﬂii‘quﬁa
Know about how to establish a club’s strategy
Sauitﬁ'ﬂ’;ﬁu%%'ﬁ%wmaqwémamimi

Know about the optimization of human and
material resources
Sauilﬁ'ﬂaﬁumﬂﬂ?ﬁwmnmgmﬂua:m‘i"aqﬁa Ansatne]
Uszlerigean

Know about the analysis of the club’s identity
Beufiiinnziandnunivasaluas

Know how to participate and/or manage board
meetings

S yad v ) o < A
Liﬂua’)ﬁmﬂ‘:"]mLlﬁ:’*}mﬁ’}i‘ﬂiiﬂ,‘mu‘iaﬂuiﬂﬁi
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Sports Authority of Thailand
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NATIONAL SPORTS DEVELOPMENT FUND
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